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Administrative responsible
Commissioner W. K. Harvey, Jr.
presented a new alignment of
Deputy Commissioner responsibil-
ities to the Texas Rehabilitation
Commission Board at its meeting
on June 22.

Board members concurred in the
administrative plan and resulting
functional changes to become ef-

fective July 1.
Vernon M. Arrell, Deputy Com-

missioner for Administration, will
oversee Field Administrative Ser-
vices, Jimmy Jackson; Legal Ser-
vices, Edward Austin; Personnel
Services, Clarence Glass; and Pur-
chasing and Supply, John Robin-
son; as well as the Internal Audit,

'No tie summer' proclaimed
In view of the severe energy shortage, I have issued a proclama-
tion of "No Tie Summer" for the State of Texas, effective until
September 15. This relaxed dress code will become symbolic of
our determination to be practical during the hot summer months
and at the same time to conserve energy by turning up ther-
mostats to 76 degrees or higher.

/ also urge employers to accelerate ride-sharing and van pooling
programs for both public and governmental employees and
observe the 55 mph speed limit.

Thank you for your cooperation in this important endeavor.

Dr. 
McCullo. 

bDr.~ui Mcuugh named to board
George Howard McCullough, M.D.,
of Fort Worth has been named by
Governor William P. Clements, Jr. to
fill the unexpired term of Jess M. Ir-
win, Jr. as a member of the Board
of the Texas Rehabilitation Com-
miss on.

Dr. McCullough attended his first
TRC Board meeting in Austin on
June 22.

Engaged for the past nine years
in the private practice of cardiology,
Dr. McCullough has performed In-
ternal Medical examinations for the
Commission's Disability Determina-
tion Division since August, 1971.

A native of Austin, he received a

B.A. Degree from Texas Christian
University in 1960 and did graduate
work in Human Physiology the fol-
lowing year at North Texas State
University.

Dr. McCullough received his M.D.
Degree in 1965 from the University
of Texas Medical Branch, Galves-
ton, and was licensed to practice
that same year.

Further medical training included
an internship at St. Paul Hospital,
Dallas, 1965-1966; residency at St.
Paul Hospital, 1966-1967, and Meth-
odist Hospital, Dallas, 1968-1969;
and fellowship at Cardiopulmonary

(Continued on page 2)

ties changed
Planning and Technical Programs,
and the Governor's Committee on
Employment of the Handicapped
and White House Conference.

Arrell is also designated as the
Acting Commissioner in Harvey's
absence and will assume other
responsibilities as assigned by the
Commissioner.

Doyle Wheeler, Deputy Commis-
sioner for Programs, will supervise
Vocational Rehabilitation Field Ser-
vices, John Fenoglio; and Social
Security Disability Determination,
Dale Place; plus Employment Re-
sources, Extended Rehabilitation
Services, Facilities, Research and
Statistics, and Staff Development.

Reporting directly to the Commis-
sioner will be the two Deputy Com-
missioners, Fiscal and Data
Services, Marlin Bownds; Medical
Services, Dr. Marvin Schlecte; and
Program Audit. Also working
closely with the chief executive are
the Consumer Consultation Com-
mittee and the Medical Consulta-
tion Committee.
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Pay increase, benefits signed into law
Several bills of interest to TRC
employees were adopted by the
66th Legislature, during its regular
session ended in May, and signed
into law by Governor William P.
Clements, Jr. on June 13.

The General Appropriations Bill
and other pieces of legislation in-
clude the following provisions:

All employees (both exempt and
classified) will receive general
salary increases of 5.10% on

September 1, 1979 and September
1,1980.

For both years of the biennium,
agency administrators were given
the authority to "grant merit salary
increases to classified employees
whose job performance and produc-
tivity is consistently above that nor-
mally expected or required." No
funds were appropriated for this
purpose, however, so any merit
salary increases granted will have

Staff development director
Donna Eagar, TRC Program Special-
ist for Welfare since October, 1975,
assumed new responsibilities in
May as Director of Staff Develop-
ment, succeeding Dr. Kenneth
Hultman.

McCULLOUGH
(Continued from page 1)

Insitirtute, Dallas, in 1967-1968 and
1969-1970. He entered private prac-
tice in Fort Worth in 1970.

Dr. McCullough lost his right leg
after a hunting accident when he
was 16 years old and then became
a member of the University of
Texas swimming team. He left UT
Austin and pursued farming and
ranching operations for a number of
years before entering TCU.

He has done research work in
cardiopulmonary physiology and
published numerous articles in
medical journals and bulletins.

Dr. McCullough is the immediate
- past president of the Fort Worth

Club of Internists and was presi-
dent of the Greater Fort Worth
Heart Association in 1972-1973. He
served on the Board of Directors of
the American Heart Association in
1973-1975 and has been a member
of the Board of Directors of the Tar-
rant County Heart Association
since 1971.

He is also a member of the Tar-
rant County Medical Society and
the Texas Medical Association, the
Texas Society and American So-
ciety of Internal Medicine, the Fort
Worth Cardiovascular Society and
American College of Cardiology.

Dr. McCullough is married and
has three children, two daughters
and a son.
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Ms. Eagar has been a Commis-
sion employee since September,
1971, initially as a VR Counselor in
Houston, Region IV. She became
Region VII's first Regional Training
Officer in December, 1973, serving
in that capacity until coming to the
Central Office as Program Spe-
cialist.

Prior to joining TRC, Ms. Eagar
was a VR Counselor for the State
of Utah, and was also employed as
a Resident Instructor at the Univer-
sity of South Florida, in Tampa.

She holds a B.S. in Psychology
from Utah State University, and an
M.S. in VR Counseling from the
same school.

Dr. Hultman served as Director of
Staff Development from December,
1976 to April, 1979, when he re-
signed to return to private coun-
sulting. He plans to remain in
Austin.

Wichita Falls
Perhaps the most dramatic story
scheduled for this issue of NEWS &
VIEWS has been crowded out by a
backlog of items that won't wait
another month.

Rather than abbreviate the
reports of TRC activities in Wichita
Falls following the tornado that hit
that city on April 10, they are being
held for the next issue.

Watch for the "Terrible Tuesday"
account by Marjorie Booker, Super-
visor, Wichita Falls North District
Office; and contributions by Lon
Young, Region II Director, Fort
Worth; Robert Garner, Personnel Of-
ficer, Fort Worth Regional Office;
and Jerry L. Hickman, Counselor,
Wichita Falls North District Office.

to be financed from lapsed salary
funds.

All employees (both exempt and
classified) will be entitled to
longevity pay of $4 per month for
each year of service as a state
employee, up to and including 25
years of service. Such "career in-
centive" pay is to commence at the
end of the fifth year of service and
increase at the end of each five
years thereafter.

Although the bill authorizes
monthly payments of $4 for each
year of service, the funds ap-
propriated will allow only an
estimated $2 monthly for each year
of service. The exact monthly
amount available has yet to be
determined by the State Comp-
trol ler.

At $2 per year, 10 years of ser-
vice would entitle an employee to
longevity pay of $20 per month, or
$240 per year. The maximum of 25
years at $2 would amount to $50
per month, or $600 per year.

The state will continue to pay the
employees' share of Social Security
contributions up to a maximum
wage base of $16,500 per calendar
year and at a contribution rate of
5.85%.

The state's contribution toward
employees' group insurance prem-
iums will increase to $35 per month
on September 1, 1979 and $40 per
month on September 1, 1980.

Sick leave and vacations were
not altered, but Emancipation Day
in Texas will be observed as a holi-
day on June 19, beginning in 1980.
Confederate Heroes Day is restored
as a January 19 holiday. And every
day on which a statewide election
is held is listed by statute as an
Election Day holiday.

The mileage rate is increased
from 18 cents per mile to 20 cents
per mile and the per diem allow-
ance for in-state travel will increase
from $30 per day to $40 per day. No
change is scheduled in the max-
imum reimbursement for meals and
lodging related to out-of-state travel.

State employees who retired
before September, 1976 are given
a 12% increase in their annuities.

Detailed explanation of
changes summarized here will be
furnished in revisions to the Per-
sonnel Manual.



EMPLOYERS
ASSISTED
Texas Rehabiliation Commission
methods of assisting employers in
hiring and utilizing the handicapped
were presented on June 14-15 at
the National Employer Awareness
Conference in Washington, D. C.

One of four programs selected by
the Industry-Labor Council for

" presentation at the conference, TRC
was joined by the Pennsylvania
DVR, the Bell System, and the
Human Resources Center of Long
Island, N. Y.

Representatives of this agency's
Employment Resources Section
described the Erployer-TRC
Liaison Program to an audience
which included more than 150
members of the Fortune 500 com-
panies.

Speakers at the two-day meeting
included Congressman John
Brademas of Indiana, RSA Commis-
sioner Robert R. Humphreys, and
A. D. Swift, president of Sears,
Roebuck and Co.

The Commission enjoys a na-
tional reputation for development of
placement systems and training
programs to assist employers in
utilizing qualified handicapped peo-
ple as a personnel resource to meet
corporate objectives.

IMPART catalogue
A revised catalogue of assistive devices
has been developed for the IMPART
Project by John Robinson of TRC's Pur-
chasing and Supply Division.

The catalogue includes pictures,
specifications and purchasing informa-
tion on many of the devices located in
the IMPART Demonstration Center, 2203
Babcock Road, San Antonio.

The "Assistive Devices" catalogue
will be distributed immediately to all
Administrative Technicians. Distribution
to counselors is planned in the near
future.

Updates on the catalogue will occur
as new devices are placed in the De-
monstration Center and as other in-
formation is acquired. This material will
be on pages to be inserted in the
catalogues which holders are urged to
keep in their purchasing and supply
manual.

Devices in the catalogue may be tried
by counselors and clients at the Center
to determine the suitability for a
specific client prior to purchase. John
McNair and Charles J. Laenger, Sr. staff
the IMPART Office and Demonstration
Center, (512) 699-8988.
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The Texas Rehabilitation Commission exhibit was presented an award by the Texas
Medical Association at the 12th annual TMA conference May 3-8 at Hyatt Regency Hotel
in Dallas. Lola Lindsay and Francis Hall of the TRC regional office in Dallas were
assisted by Dr. Marvin Schlecte, TRC state medical consultant, who helped the many
Texas physicians who visited the exhibit. TRC's Division of Disability Determination was
represented by Dr. Albert Vickers, chief medical consultant for DDD, and Larry
Cummings, Myrton McDonald and John Wright (shown above) of the DDD Medical/Profes-
sional Relations staff. The award-winning display, designed and built by the TRC Media
staff, was viewed by several thousand physicians and visitors to the TMA annual session.
Many signed the register to receive copies of the DDD Neurological, Psychiatric,
Musculoskeletal and Internal Medicine Evaluation Guidelines.

Clark recei s hoorary degree
George Clark, Director of TRC's Of-
fice for Civil Rights, was one of five
persons from throughout the nation
to receive honorary doctoral
degrees from Huston-Tillotson Col-
lege in Austin at 1979 commence-
ment ceremonies on May 6.

Other recipients were Rev. Ben-
jamin E. Lewis, Washington D.C.,
Rev. Enoch Jones, Nashville, Ten-
nessee; O. H. Elliot, an Austin
educator; and Dr. Connie Y. Conner
of Austin, an employee of the
Texas Department of Health for 41
years before her retirement in 1978.

An Army veteran, 1951-53, Clark
received a bachelor's degree from
Huston-Tillotson (1958) and earned
his Master of Divinity in 1961 at the
Episcopal Theological Seminary of
the Southwest, Austin.

Rev. Clark was a Chaplain at Ter-
rell State Hospital and Austin State
Hospital before serving as Ad-
ministrator of the Alcoholism and
Drug Abuse Program at Austin
State Hospital, Texas Department
of Mental Health and Mental Retar-
dation, in 1967-1968.

Dr. Clark has been employed at
TRC since the agency was created
in September, 1969. Principal
responsibilities of his newly-
established Civil Rights Office are
to keep the affirmative action plans

for the various Commission civil
rights programs up-to-date, monitor
implementation of the various af-
firmative action plans, assess
achievement of objectives of the af-
firmative action plans, keep
management informed of progress
in achievement of the objectives of
the affirmative action plans and
make recommendations for correc-
tive actions as required, and
develop policy statements in the
area of civil rights.

Senior counselors
Six individuals in four different
regions were recently promoted to
Senior Counselor positions with
TRC. Assistant Deputy Commis-
sioners John Fenoglio and Jimmy
Jackson announced the following
appointments:

REGION I - W. L. (3o) Kennedy,
Texas Tech Office, Lubbock.

REGION II -- Louise L. Wagner,
TRC/DHR Project Office, Fort
Worth.

REGION IV - Ralph Hasten,
Northwest Area Office, Houston.

REGION VI -- O. C. Bridges,
District Office, Corsicana; Terry
Carlton, District Office, Denison;
and Mack Duncan, District Office,
Paris.
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IRA meeting
in Ft. Worth
The Texas Rehabilitation Associa-
tion will hold its 1979 annual con-
ference on July 15-18 at the Hilton
Inn in Fort Worth.

Many TRC employees who are
members of TRA will be coming to
the four-day affair designed for in-
dividuals, consumers and profes-
sionals interested in rehabilitation.

Commissioner W. K. Harvey, Jr.
has announced that a staff meeting
of all TRC personnel attending the
conference will be held at 5:15 p.m.
on Monday, July 16, in the Times
Square Room.

Registration begins at noon on
Sunday, July 15, and the first
general session is scheduled that
evening.

Harvey C. Hirschi, Administrator,
Rehabilitation Services, Utah, will
deliver the keynote address-"Turn-
ing Millstones into Milestones"-at
the 9 a.m. gathering on Monday.

TRA's president, Dr. Marvin
Schlecte, TRC state medical con-
sultant, says that special sessions
will provide information on The
Burn Victim, Sexual Awareness,
Body Language, Management, Pre-
paring forthe Witness Stand, In-
dependent Living, Neurological
Disabilities, and Holistic Issues.

Entertainment will range from
disco dancing to a Western Night
party.

Death takes four
Four Texas Rehabilitation Commission
employees, two recently retired, died in
April and May.

Mary Ann Garvin was a Rehabilitation

Interviewing Clerk in the Professional
Relations Section of the Disability
Determination Division, assigned to
Parkland Hospital in Dallas. She died
on May 25.

Donald Stewart, Program Officer I
(Senior Examiner/Vocational Consultant)
for the Disability Determination Division,
diec on May 31. He had worked for the
agency since June 1, 1970.

Jane Maddox was assigned to the
Denton District Office in Region II as a
Vocational Rehabilitation Counselor II.
She was employed from September 4,
1962 until her retirement on March 16,
1979. Ms. Maddox died on April 30.

Thomas Turnage was the Administra-
tive Officer for Region II1 in Austin. He
was employed by TRC from May 1, 1972
until his retirement on April 30, 1979. He
died on May 2.

4

AROUND THE REGIONS

Caseload management
By JACKSON A. KING
Director, Region I

I determined to get a good look at
what our counselors were doing for
clients by both traveling their routes
with them, and by extensive and
searching reviews of the case files.
These records represent the quality
and continuity of services to
clients.

The documentation of medical
history was generally adequate, but
the vital link between impairment
and functional limits, and the form-
ulation of meaningful goals and ob-
jectives for and with the client
needed much reinforcement.

The break in the link between the
client's impairment and outcomes
was most evident in the certificate
of eligibility. If the counselor could
not, or was not, "getting it all
together" on the then TRC-405, it
became more matter of fortune
than of logic for the program of ser-
vices to make sense, for the client
to make progress, and for the client
to gain employment.

The supervisors, I found, looked
at cases with considerably varying
degrees of constructive criticism,
and expressed interest in coming to
an agreement as to how to proceed
in analyzing the flow of services
from application through provision
of those services.

Cases from each unit in the re-
gion were selected by its super-
visor, and these were duplicated for
review. Supervisors, program spe-
cialists serving Region I, the
regional staff, and the assistant
deputies for programs, met in Lub-
bock. The questions to be ad-
dressed were: (1) Was there a
disability; (2) Did it constitute a
vocational handicap, and; (3) Did
the program and follow through of
services make sense.

The meeting opened a lot of eyes.
We needed to serve clients in as
logical and meaningful a manner as
possible. We had to attend to both
the physical and mental aspects of
disability as effectively as our
talents and resources would permit.
The interchange between super-
visors was so meaningful that it
was decided to follow the same for-
mat in the district offices.

Although the proximity of the
training programs in the Vocational
Rehabilitation Process deferred the
need for such meetings, the super-
visors held preliminary meetings
in their units. Supervisor Joseph
Mosel developed a new VR process
flow chart for use of the coun-
selors, and showed up for an initial
interview as applicant Joe Gerente.
Supervisor Charles Armstrong de-
veloped a training records format
which he uses to keep abreast of
counselor needs and his intended
actions to meet these needs. Super-
visor Ty Morris had developed a
method of tracing training needs
through the documentation which
is routed through the automatic
data processor.

Effective caseload management,
then, is to be achieved by an
awareness of the basic VR process
as it affects all disabilities, by iden-
tification of needed reinforcement
areas by the counselor and by su-
pervisor, by creative approaches to
learning once needs have been
identified, and by the personal and
professional involvement by each
member of the rehabilitation team.

Committee report
Principal speakers at the TRC Con-
sumer Consultation Committee
meeting in Austin on May 17-18
were Allen Clark, administrative
assistant to Governor Clements;
Vice Chairman Lex Frieden, Hous-
ton; and Commissioner W. K.
Harvey, Jr.

A report of the important session,
featuring the remarks by Frieden on
development of a three-year state
plan for independent living, will be
included in the next issue of NEWS
& VIEWS.

Court action
Federal District Judge Ross Sterling
rendered a decision on June 20 in favor
of management officials of the Com-
mission in a suit brought against them
by a former supervisor, Bill Nunnellee,
who alleged his termination was in
retaliation for support of a black
counselor.

The evidence presented in court
validated the aggressive, affirmative
equal employment opportunity program
of the Commission.


