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Full utilization of simii ar benefits
By ROBERT F. GOODSPEED
Director, Region VIl

One of the basic principles in providing vocational
rehabilitation services through the years has been
the utilization of similar benefits. This utilization is
a part of the foundation for timely and quality ser-
vices which should be recognized and developed. In
a time of rising costs and diminishing budget
allocations, the utilization of similar benefits
becomes extemely significant.

In order for the true effect of utilization of similar
benefits to be felt, the rehabilitation counselor must
be convinced that it is a part of the basic rehabilita-
tion program and not an emergency measure. The
full utilization of similar benefits is an ongoing pro-
cess, whether in feast or famine. It is one of the
basic tools in the rehabilitation counselor's
repertoire.

Thcse counselors who have successfully utilized
these benefits do so on a consistent basis. They are

- continually identifying resources, such as social

Congressman Pickle cites
disability insurance bill

,4 Congressman J. J. (Jake) Pickle brought a timely
report from Washington on disability insurance
legislation to an April 6 meeting of the Texas
Association of Disability Examiners.

In his 16th year of service, representing Texas'
10th Congressional District, Pickle is the fifth
ranking Democratic member of the House Ways and
Means Committee. More importantly, to TADE
members, he is the Chairman of the Subcommittee
of Social Security.

"I am an expert now," he to'd the Austin au-
dience, "I have been the chairman of this subcom-
mittee for two months." He has served as a member
of the Social Security and the Oversight subcom-
mittees of Ways and Means since 1975.

Congressman Pickle summarized major pro-
visions of H.R. 2054, the Disability Insurance

(See LEGISLATION, Page 4)

service agencies, volunteer organizations, govern-
mental municipalities, or individuals that can be an
integral part of the rehabilitation process. A
systematic approach generally reveals resources
never before identified as a similar benefit.

The underutilization of similar benefits was
recognized in Region VII. In August, prior to the
start of the new fiscal year, we began to identify
every available resource and develop a plan of
operation that called for this to be completed by
August 31. According to our plan, each counselor
was instructed not only to identify the particular
service of the resource, but a key individual who
would be a contact person. This process resulted in
the identification of a large number of resources,
many of which were unknown prior to our plan.

Key individuals were indentified and contacted
regarding their services, and were informed of TRC
eligibility and services. A further refinement allowed
for the establishement of a particular counselor to
act as liaison with the resource. The counselor is re-
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EXCHANGING VIEWS after the TADE luncheon in Austin on April
6 are, left to right: Jess M. Irwin, Jr., TRC board member; Con-
gressman J.J. Pickle; TRC Commissioner W.K. Harvey, Jr.; and
Dale Place, TRC Assistant Deputy Commissioner and DDD ad-
ministrator.
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quired to keep the resource and fellow counselors
fully informed. Counselors were encouraged to
utilize similar benefits prior to the commitment of
Commission funds.

Although it is too early to evaluate the long range
effects of the program we certainly have recognized
some immediate success demonstrated by coun-
selor involvement with the community. In some in-
stances, actual client services have been provided
at no cost to the Commission. The secondary gains
from such a process are often worthwhile to the
counselor. The philosophy and intent of vocational
rehabilitation receives exposure, and such exposure
leads to the referral of handicapped individuals who
were previously unaware of such services. A team
approach has developed between the counselor and
the assisting resource.

It may be that vocational rehabilitation is becom-
ing a community effort rather than an agency effort.
We look forward to its further development in the
months ahead.

SCOOP aids students
On the campus of the Tarrant County Junior
College District in Fort Worth, SCOOP is a well
known word. The Service Center for Opportunities
to Overcome Problems is a program offered on the
three campuses of TCJC to assist students in
making the college experience a successful one.

SCOOP was originated in 1972 with grants-in-aid
from the Texas Education Agency. Though already
associated with SCOOP, the Texas Rehabilitation
Commission in 1974 began its role as a major
funding source for SCOOP services. From 1974 to
1977, the Texas Rehabilitation Commission gave
grants to SCOOP totaling $176,000.

In the fall of 1977, Tarrant County Junior College
took over the fiscal responsibility for SCOOP.
However, SCOOP does receive financial remunera-
tion from various state agencies for many of the
services to the handicapped student. Texas
Rehabilitation Commission continues to play a key
role in seeing that this worthwhile program
remains in existence.

SCOOP provides a full range of services to the
handicapped student. Among the services offered
are mobility assistants, notetakers for the deaf and
orthopedically handicapped, interpreters for the
hearing impaired, and tutorial services.

At the Northeast campus, services for the deaf
student are a major function of SCOOP. Mark
Speetzen, Texas Rehabilitation Commission deaf
counselors, says, "SCOOP provides invaluable
counseling and interpreter services for the deaf in
addition to helping in their development and inte-
gration of social activities on campus."

One student, who is confined to a wheelchair
best described SCOOP when she wrote in a letter
to the staff, "Thank you for being there. Many
times I've wanted to give up, but I figured, if you
were willing to push the wheelchair in the rain,
I could ride in it."
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Merit awards given
John D. Simpson, Jr., Chairman of the Board of
TRC, presented meritorious service awards to 12
outstanding employees at a meeting on March 9.

A certificate was given at the same time to Marie
A. Hale, Counselor II, Paris District Office, who
retired on January 31.

Merit award winners are:
Perry Allen, Instructor-Evaluator, TRC/DHR

Project, Fort Worth.
Carol Boone, Administrative Technician, Central

District Office, Dallas;
Delia Campos, Reconsideration Unit Secretary,

Division of Disability Determination, Austin;
Donna Eagar, Program Specialist, Central Office,

Austin;
Barbara Hart, Secretary II, District Office, Alvin;
Travis Hicks, Supervisor, West District Office,

Corpus Christi;
Clifford J. Hughes, Counselor II, District Office,

Killeen;
William Moseley, Counselor II, Ripley House Area

Office, Houston;
Vernon H. H. Newman, General Counsel, Central

Office, Austin;
Richard Phelan, Program Specialist It, Central Of-

fice, Austin;
Arthur V. Power, Counselor II, University of Texas

at El Paso Office; and
George Schneider, Systems Analyst II, Central Of-

fice, Austin.

Travis Fuller dies
Travis Fuller of Irving, a retired TRC employee, died
on March 29 after an extended illness.

He left a career in public school education to
become a vocational rehabilitation counselor In
Dallas, in 1945.

Fuller served as a general counselor, a Social
Security program counselor, and a cooperative
school program counselor. He was the office
manager of the Dallas office, when only one office
existed in Dallas, and was promoted to supervisor
in 1968. Fuller retired from the Commission after 28
years of service on October 31, 1973.

TRC NEWS & VIEWS is printed by
the Texas Rehabilitation Commis-
sion for distribution to its
employees throughout the state.

Letters to the editor may be ad-
dressed to: Georgia Reeves, Texas
Rehabilitation Commission, 118
East Riverside Drive, Austin,
Texas 78704, (512) 447-0109



CALENDAR

APRIL 10
AUSTIN-Mental Disorders Position

1 Paper

APRIL 16-18
COLLEGE STATION-Team Leader-

ship Training in Vocational
Special Needs

APRIL 17
DALLAS-Mental Disorders Position

Paper

APRIL 17-19
AUSTIN-TRC Workers Compensa-

tion Program Workshop

APRIL 23-27
UNIVERSITY OF OKLAHOMA-

Supervisory Management Train-
ing

APRIL 24
LUBBOCK---Counselor Training in Af-

firmative Action for the
Handicapped

APRIL 24-25
DALLAS-Staff Psychologists

Workshop

APRIL 25
AUSTIN-Executive Committee

Management Conference

APRIL 30-MAY 3
DALLAS-Fundamentals of VR

Counseling

MAY 1
SAN ANTONIO-Counselor Training

in Affirmative Action for the
Handicapped

MAY 2-4
UNIVERSITY OF ARKANSAS-

Rehabilitation of the Industrially
Injured

MAY 7-11
UNIVERSITY OF OKLAHOMA-

Rehabilitation Organization and
Management Systems

MAY 8
HOUSTON- Demonstration

Workshop in Training Co-
Workers With the Handicapped

MAY 8-9
AUSTIN-LLD Position Paper

MAY 9-11
SAN ANTONIO-Epilepsy and

Employment

MAY 14-22
AUSTIN-New Counselor Orientation

Workshop
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W'hitraft, IMPART director, said the move would eliminate duplication of effort and pro-
vide a more cost effective use of resources. The new IMPART coordinator, John McNair,
former TRC counselor in Dallas, will work in the same office as Charles J. Laenger, Sr.,
Southwest Research Institute Director. The IMPART Demonstration Center will also be
located at the Easter Seal Center. The new telephone number for IMPART is (512)
699-8988. Problems can be submitted to IMPART at Easter Seal Center, 2203 Babcock
Road, San Antonio, Texas 78224.

Food, magazines and love
Kenneth Vogel, director of T RC's Region IV office in Houston,
received a letter last month from the father of a client at Lee College
in Baytown. Commission employees throughout the state get many
notes of appreciation from relatives of disabled individuals who are
benefitted by the agency's services. This one is reprinted partly
because it commends some people for assistance the armed forces
would describe as above and beyond the call of duty.

Dear Mr. Vogel:

My son, Mitchel, is a deaf student at Lee College in Baytown and had
the misfortune of being involved in a spectacular accident on
Highway 10 close to Baytown February 8, 1979. (I am enclosing copy
of news story for your information.) Mitchel suffered first and second
degree burns on his hands, arms and face as a result of the accident.
Also involved in the accident with Mitchel was another deaf student
at Lee College, Mary Ann Pokorny, both were hospitalized at Her-
mann Hospital in Houston; Mitchel for two weeks and Mary Ann
something less than two weeks.

But the real story and the reason for this letter is to cornmend, praise,
thank and further, to express our deep appreciation to the people of
the Hearing Impaired Project at Lee College: Hugh Brunson, Lucille
Maxwell, Barbara Lee and Marilyn Gllbreath. These people were just
outstanding in their concern, help, assistance, visiting and on and on.
They worked their regular job and on their own time and expense
would come to the hospital to visit bringing food, magazines,
love, etc.

I do not mean this letter to be too emotional on my part -- but, I do
want you to know you have an outstanding group of people there and
I would like them to be recognized as such.

We are very appreciative and indebted to those people.

Thank you,

D.L. BIEN
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Amendments of 1979, which were approved by his
panel in late March.

To underline disability insurance program con-
cerns, Pickle quoted remarks by HEW Secretary
Joseph A. Califano, Jr. in a statement before the
Subcommittee on Social Security in February.

The growth of the system far exceeded all expec-
tations, Califano said. The number of beneficiaries
nearly doubled from 1965 to 1975, and during that
period, the cost of the program rose from $1.6
billion to $8.4 billion.

In those 10 years, the rate at which beneficiaries
recovered and returned to work declined from 3 per-
cent to 1.5 percent.

Major disincentives, rather than incentives, to en-
courage beneficiaries to return to the work force are
(1) benefits often equal or exceed pre-disability
earnings, and (2) cash and medical benefits are ter-
minated too quickly when beneficiaries attempt to
return to work.

The process for determining if an individual is
disabled is confusing. There is a high reversal rate
at each stage of the process, and the federal courts
are clogged with almost 18,000 disability cases.

Califano noted some recent improvements,
however. The number of applications decreased
from 1.23 million in 1976 to 1.18 million in 1978 and
the number of awards dropped from 552,000 in 1976
to 456,000 in 1978.

The growth rate of the number of beneficiaries on
the rolls is the lowest since the beginning of the
program, and recovery and termination rates have
been improved.

Because of improved quality control procedures,
fewer cases are being returned to the states for ad-
ditional documentation. And the "error rate" for
disability determination has dropped.

Congressman Pickle said that legislation sent on
to the full Committee on Ways and Means this
month is designed to remove existing work disin-
centives in the program. In addition, the bill would
make important changes in the admininstration of
the program that are expected to significantly
reduce costs.

H.R. 2054 establishes for disability insurance
beneficiaries a limit on the maximum amount of
total benefits that may be paid to the disabled
worker and his or her dependents. The limits would
be 80 percent of the worker's average indexed
mon-hly earnings (AIME) or 150 percent of the
worker's primary insurance amount (PIA), whichever
is lower.

The subcommittee bill links the number of low
earnings years that a disabled worker is permitted
to drop out of his or her benefit computation to the
age of the worker - from none under 27, to five for
47 and over.

Incentives to encourage beneficiaries to attempt
to return to work and leave the disability roles are
to (1) provide that extraordinary expenses needed to
permit a severely disabled person to return to work
would not be counted as a part of the amount of
earnings that cause the person to lose benefits,
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FRED RAMIREZ of Marathon is successfully employed today as
a clerk-typist at Big Bond National Park after an injury
prevented his return to work as a laborer. TRC Counselor Hugh
Johnson, Alpine District Office, reports that Ramirez was
employed by the Texas Parks & Wildlife Department when a
jeep accident damaged his spinal cord. Though he had dropped
out of high school in the ninth grade and was experienced in
just heavy, physical tasks, Ramirez learned to type and earned a
GS-4 placement in the Park.

(2) extend the present nine-month trial work period
to 24 months, (3) allow disabled widows and
widowers to have the benefit of the trial work
period, and (4) extend Medicare coverage for an ad-
ditional 36 months.

The subcommittee approved an administration
proposal granting the Secretary of HEW authority by
regulation to establish procedures and performance
standards for the states' disability determination
processes.

States would have the option of administering the
program in compliance with these standards or
turning over administration to the federal govern-
ment. States which decide to administer the pro-
gram must comply with standards set by the
Secretary subject to termination by the Secretary.

The bill requires pre-decision federal review of at
least 30 percent of state disability allowances by
fiscal 1980, 60 percent by 1981, and 80 percent by
1982.

It states that claimants for disability benefits who
are denied be given a citation of the pertinent law
and regulations, a summary of the evidence, and
the reasons for the denial.

The legislation requires the HEW Secretary to
report to Congress by January 1, 1980 on ap-
propriate time limits to be imposed in various
stages of the adjudicative process.

It provides for cost of supplying medical evidence
of record as is done in the SSI program, and re-
quires that each disability case be reviewed at least
once every three years unless there is a finding that
the disability is permanent.

Finally, it provides that states be given bonus
payments on the basis of the number of disabled
beneficiaries that are rehabilitated and work at SGA
level for a period of 12 months. Beginning in fiscal
1981, responsibility for rehabilitating social security
beneficiaries is placed on the regular state-federal
rehabilitation administration.


