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AROUND THE REGIONS

Calling attention to an unsung hero
By ROBERT M. MARX
Director, Region VI

Section 504 of the Rehabilitation Act is a familiar
entity to everyone in vocational rehabilitation.
Consumer groups have heralded Section 504 as a
giant step for the handicapped. Employers and
other recipients of Federal funds have developed
programs and reporting mechanisms to assure
compliance with this Section. All of this activity
has brought a greater awareness to the rights of
the handicapped.

In Region VI, however, the quiet, unsung hero of
the Rehabilitation Act of 1973 is Section 501.
Section 501 is the section of the Rehabilitation Act
that requires Federal agencies to have affirmative
action program plans for the hiring, placement and
advancement of handicapped individuals. The
employment of the handicapped in Federal service
began in 1964. However, it was not until after the
passage of the Rehabilitation Act of 1973 that an
aggressive program of hiring the handicapped
actually began.

Over the last year with considerable assistance
from the State office, a special program for the
placement of the handicapped in Federal service
was implemented in Region VI. Roles were defined,
office space near the Earl Cabell Federal Building
was secured and a counselor was assigned
exclusively to this program. After a thorough review
of Federal employment procedures and after
numerous briefings of the many departments and
agencies within the Federal system, the actual
placement of the handicapped individuals began.

Regular TRC counselors can refer work-ready
clients to the TRC counselor in the Federal
program. The TRC counselor in the Federal
program helps the regular TRC counselor
determine which of the four selective placement
alternatives will best assist the client to achieve
employment in Federal service.

The problems encountered in the implementation
of the program led to serious questions about its
eventual effectiveness. Fortunately, the program
has worked - the handicapped are becoming
employed.

One could pontificate about the uniqueness of
the program, about the model of Federal-State
cooperation and even about the virtues of hiring
the handicapped. The real story, however, is the
number and quality of jobs that the handicapped
have secured in spite of President Carter's freeze
on Federal employment.

Now, another new program called "Access
America," under the auspices of the Architectural
and Transportation Barriers Compliance Board, has
come to the Dallas-Fort Worth Metroplex. Staffs
from Region II and Region VI are participating.
Access America will result in the actual inspection
of Federal buildings for compliance with the
Architectural Barriers Act. It is anticipated that this
will result in the improvement of accessability of
Federal facilities.

One can see then that although Section 504 is
indeed a giant step for the handicapped, Section
501 and other legislation and programs impacting
the Federal system is having a very real effect on
the employment of the handicapped. Since the
Federal government is the nation's largest
employer, and since Federal salaries and benefits
are extremely good, it seems important that the
vocational rehabilitation programs continue to
pursue the selective placement of the handicapped
in Federal service.

Wyie gets new post
John Wylie was promoted, effective February 1, to
the position of Programs Operation Director in the
Central Office.

Wylie's primary responsibility will be to supervise
the Program Specialists serving General and
Special Programs. Such responsibility was pre-
viously shared by John Fenoglio and Jimmy
Jackson. This appointment will allow the two
Assistant Deputy Commissioners to spend more of
their time in supervising field activities and relating
to the seven Regional Directors.

Wylie has served in the Commission as a Coun-
selor, Field Supervisor, Regional Director and
Program Specialist.
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Never before in the history of the State-Federal
Rehabilitation Program has the opportunity been
greater than now to employ imaginative and
innovative approaches in the delivery of services to
rehabilitation clients.

Inflation has diminished our financial capacity to
meet the demands for case services to the point
that if we are to maintain even the current level of
services we must find and utilize other resources
that may be available before spending our case
service dollar. The resources are there. The key to
their use is finding and developing them.

Physical Restoration as a service needs to be
closely looked at by using the Local Medical
Consultant's opinion as to the projected
consequence of providing surgical and medical
services. Short term disabilities easily removed by
medical-surgical services may not really qualify the
individual for vocational rehabilitation eligibility.
We cannot financially afford to accept cases
primarily because of the need to pay medical bills.
A true substantial handicap to employment must
exist and it should not be of a short or temporary
nature.

The opportunity is greater today than ever before
to cevelop on-the-job training opportunities for our
clients. In many occupations and trades, skill
development on the job is preferable to other kinds
of training. Also, in many instances on-the-job
training can be obtained without cost thereby
precluding the need to pay tuition and at the same
time provide entry level wages to clients, making
the payment of maintenance unnecessary. We
must use on-the-job training more.

For the clients requiring formal training in trade
schools, colleges and universities to achieve their
vocational objectives, there are more resources
today than ever before to tap for tuition and other
expenses. We must use these sources more. We
no longer can afford to take the path of least
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resistance and spend case service dollars to meet
all the needs of our clients. I know that many
client needs can be met without the expenditure of
funds other than for perhaps diagnostic services.
This has been demonstrated time and time again
in past years when no funds were available.

One of our principal and most costly services is
that of professional counseling and guidance,
which, of course, is ongoing throughout the
rehabilitation process. Many times counseling and
guidance and selective job placement are the only
service needed. I hope that we do not in any
instances limit the acceptance of clients to only
those requiring an expenditure of funds.

Many employers with whom we have working
relationships require very little beyond basic aca-
demic skills for entry level jobs. Such placement
opportunities must be used by the counselor where
possible. Why pay for training for a client when
many employers will provide it free? This type of
rehabilitation costs little and may be better than
that purchased with larger quantities of case
service money.

Our Counselors and Disability Examiners must
use community resources more and our supervisors
must assist them in using these resources. I have
charged our program administrators with the
responsibility of seeing that this is done. I know
that we can depend on all staff members to carry
out imaginative and innovative efforts to meet the
challenge of effectively using other resources that
are available.

Agreement explained

The State of Texas, the Texas Rehabilitation
Commission and the United States Department of
Justice have entered into a written Agreement to
promote an aggressive affirmative action program
to insure equal employment opportunity and avoid
wasteful litigation and expense.

To insure an understanding by all employees of
the intent and provisions of the Agreement, a
statewide conference of key staff personnel
involved in implementation of the provisions of the
Agreement was held in Austin on January 15. The
meeting provided a forum for explaining the
historical background of the Agreement and the
benefits to the civil rights program of the
Commission resulting from the Agreement.

The Agreement provides a mechanism for
meeting the Commission's legal obligations to
minorities and women attendant with its
acceptance of Federal funds in administration of
the vocational rehabilitation program and under its
contract to make disability determinations. The
decision by the Board of the Texas Rehabilitation
Commission to enter the Agreement exhibits a
reasoned approach to a complex and difficult
issue.



Almost 300 Texas Rehabilitation
Commission employees received
awards in January for years of
service with the agency through
August, 1978. Those not listed in
a NEWS & VIEWSireport last
month are:

REGION V

FIVE YEARS: John J. Bellew, Patsy
Bermea, John Black, Viola Bradford,
Marjorie A. Brune, J. C. Cardwell, Mary
Elizabeth De Leon, James Fields, Mario
A. Flores, Benny Garcia, F. J. Gonzalez,
Dora M. Hernandez; Gayetta G. Jones,
Russell Mahoney, Daniel McDevitt,
Sharlene McKinney, Nancy E. Murray,
Antonio Ocana, Jr., Mattie Elaine
Prince, Andrea Rivas, Lynda Marns,
Ernestina McAllen, Joe Ramos, Jr., Joe
C. Rodriguez, Mary Rowland, Dorbteo
Sandoval, Sylvia Sandoval, Carmen
Solis, Mary H. Tristan and Melva Villa-
nueva.

REGION VI

FIVE YEARS: Dixie Dillard, William
Edwards, Patrick J. Foster, Craig Har-
rell, Rebecca T. Hayes, Betty Hughes,
John L. McNair, Rudy Martinez,
Thomas M. Metcalf, Barbara S. Neely,
Glen B. Starnes, Gloria J. Strickhausen,
John T. Wayland, Jr., Peggy Williams,
Jacquelyn D. Young and Nancy Griffith.
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REGION VII

FIVE YEARS: Mary L. Craber, Diana
E. Fuller, Marilyn Sue Gilbreath, Vin-

Bill Hilburn dies
The Disability Determination
Division lost the services of one
of its most qualified and
respected Unit Supervisors when
William G. (Bill) Hilburn died of a
heart attack on January 23.

Hilburn began working with the
DDD in October, 1965 as a
Disability Examiner and pro-
gressed from an initial level DE
through the Reconsideration level
to the Quality Assurance staff.
He also worked as a Special
Projects Officer before being
assigned as Reconsideration Unit
70 Supervisor in July, 1973. His
performance in that position was
continuous and outstanding
since that date.

Hilburn was 61 years of age at
the time of his death. He is
survived by his wife, Catherine,
two sons and a grandson. Need-
less to say, we shall miss him.

cenette L. Henley, Ruan Huddleston,
Selena Johnson, M. Yvonne Kirkland,
Muriel J. LeBlanc, Carolyn Sue Mosley,
David E. Pimentel, Roger A. Ward and
Kenneth N. Wilder.

CENTRAL OFFICE

FIVE YEARS: Mary Bialaszewski,
Terry E. Cooper, Phillip Finck, Ilene
Gray, Cynthia A. Green, Roy W.
Howard, Brenda L. Huerta, Ellen R.
Little, Joseph McGuire, William M.
Nash, Jr., Edna F. Nerkowski, Richard
M. Palmore, Arlene Parks, Richard
Phelan, Frances C. Ramirez, Georgia
Reeves, Mary Towns, Opal E. Walton,
Jane J. Webb and Robert L. Young.

DISABILITY DETERMINATION
FIVE YEARS: Jeriann M. Apple, Mary

P. Bohn, Tommy L. Boren, Jack C.
Bradshaw, James E. Briggs, Johnny C.
Carroll, Joan H. Cass, Ellen Kay Chee,
Hilario Cobarruvias, Augusta S. Cooper,
Kaye Costin, Major P. Craddock, Emzy
L. Downing, Lloyd R. Duncan, Richard
F. Dykstra, Mary R. Edgin, Drucilla C.
Edrington, Michael G. Erickson, Mary
B. Faloon, Richard Farrow, Mary Jo
Freeman, Arnold Garza, Jr., Eugene A.
Gorham, Olga M. Guerrero, Shirley A.
Hamm, Shirley J. Hargrave, Dale W.
Harper, Hubert E. Harvey, Frances
Havins, Patricia R. Hayden, Donald B.
Haygood, Tom Henderson and
Christine Hodges.

Also, Mary Ann Johnson, William R.
Johnson, Donna Lavene Jones, Major
G. Jones, Edmund E. Kelley, Charlia M.
Lewis, Jack M. Linder, Margery
Mackey, Archie G. Malcom, Jean H.
Martin, Carol M. McAndrew, John D.
Nelson, John B. Paine, John T.
Patterson, Isaac J. Ramirez, Bruce R.
Rollman, Barbara Schepman, Pat
Schieffer, Myra C. Schulte, Paul Schulz-
Behrend, Robert S. Sebesta, Kathleen
Smith, Belvin F. Sneed, Richard
Sutherland, Jeanette M. Terrell, Billy
Tomlinson, Maria E. Vera, Bobby E.
Ward, Mary Jane Wilkes and John F.
Wright.

ACTIVITIES
FEBRUARY 13-15
San Antonio - Rehabilitation of
the SSI/SSDI Client (Regional
Short-Term Training), ARCEP and
RSA
FEBRUARY 14-15
Galveston-TRC Staff Psychol-
ogists Meeting (Region VII)
FEBRUARY 16-18
Austin-Symposium on Deafness
MARCH 6
Tyler-Affirmative Action Train-
ing for Counselors

Service awards completed

When this task is completed,
the committee will look at ways
to improve the effectiveness of
training programs and methods
for objectively measuring training
outcomes.

PUBLIC
INFORMATION
HAN DBOOK

TRC's new Public Information Handbook
will be distributed in late February and
March to regional directors and super-
visors throughout the state. It establishes
guidelines for the use of designated em-
ployees in providing the public with more
information about Commission activities.

Panel examines
training needs

The Commissioner's Executive
Committee received a report on
January 12 from Ken Hultman
about progress being made by an
ad hoc committee that is study-
ing TRC's training needs.

Members of the committee
named in October by Commis-
sioner W. K. Harvey, Jr. are
Marlin Bownds, John Fenoglio,
James Jackson, Clarence Glass,
Dale Place and Ken Hultman,
chairman.

The group is charged with the
responsibility of examining the
role and function of the agency's
in-service training program and
making recommendations to the
Commissioner regarding areas
where improvements could be
made.

At the present time, the com-
mittee is studying alternative
ways to develop and implement a
uniform system of determining
the training needs of all
employees. Such a system would
enable TRC to do a better job of
selecting individuals to attend
training programs.



Governor's Committee meeting at UT
Chairman Sam D. Millsap of San Antonio has
called a meeting of the Governor's Committee on
Employment of the Handicapped for Thursday,

j February 22, in Austin.
Scheduled for the Joe C. Thompson Conference

Center at the University of Texas from 10 a.m. to 3p.m., the session will involve selection of goals
and objectives and reorganizing for the
Committee's work.

Dora Huston, Director of TRC's Employment
Resources Section, serves as Executive Secretary
to the Committee and coordinates administrative
support by the Commission. W. K. Harvey, Jr., TRC
Commissioner, serves as an ex officio member
along with the chief executives of the State
Commission for the Blind and the Texas
Employment Commission.

Appointed in January by Governor Dolph Briscoe
to the Committee, whose purpose is to promote
employment of handicapped persons in Texas, are:
Alice May Berthelsen, Financial Officer, Don
Berthelsen Insurance, Houston; A. J. (Bob) Blase,
Executive Director, Goodwill Rehabilitation Service,

t San Antonio; Harry Burgman, Past Department
Commander, Disabled American Veterans, George-
town; and Ollie S. Cauthen, Ph.D., Vice President
for University Affairs, Angelo State University.

Also, Larry Evans, President, Texas Association
of the Deaf, San Antonio; Robert Rider, Administra-

Consumer consultation
A meeting of TRC's statewide Consumer Consul-
tation Committee is scheduled in Austin on Thurs-
day, February 15, at 1 p.m.

The session will be preceded by an orientation
for new members in the Commissioner's
Conference Room at the TRC Central Office from
10 a.m. to 12 noon.

New members of the committee, appointed by
Commissioner W. K. Harvey, Jr. since an October

'- 18-19 gathering, are: J. A. Abernathy, El Paso; Earl
Day, Houston; Shirley K. Price, Coordinator for the
Handicapped, NASA, Houston; and Jane Butler
Woolsey, Fort Worth.

Bob Blase of San Antonio has been named as
chairman of the committee, succeeding Sam Mill-
sap, who was appointed chairman of the reorgan-ized Governor's Committee on Employment of the
Handicapped. Lex Frieden of Houston is the vice
chairman.

The agenda for the meeting includes a report on
A the Rehabilitation, Comprehensive Services and

Developmental Disabilities of 1978 and
Commissioner Harvey's letter to RSA about
development of regulations for the 1978
amendments.

Also scheduled is a discussion of disincentives
to rehabilitation in the Social Security Disability
Insurance and Supplemental Security Income
Programs and TRC's rehabilitation proposals for
legislation concerning SSDI and SSI.
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tive Manager, Phillips Petroleum Company, Odessa;
Jesus H. Guevara, Counselor, Reality House,
Brownsville; and Pete Harris, Assistant General
Manager, Edo-Aire Mitchell, Mineral Wells.

Also, Robert E. Price, Attorney, Dallas; Shirley K.Price, Coordinator for the Handicapped, NASA
Houston; and Wells Rader, Manager, Employee
Relations and Staff Services, Shell Oil Company,
Houston.

Also, Virginia Roberts, President, MIGHT, Inc.,
Austin; Irene Weaver, Chairman of the Board,
Industrial Industries, Inc., Houston; and William G.
Wolfe, Ph.D., Professor of Special Education,
University of Texas at Austin.

TRAINRA offering
membership awards
The National Rehabilitation Association,
founded in 1925, is a private, non-profit
organization whose purpose is to advance
the rehabilitation of all handicapped
persons.

With a membership of approximately
30,000 persons, the Association is an ef-
fective advocate for handicapped people,
articulating their rights and needs, and
pursuing the best possible means to meet
these needs.

By joining NRA, you automatically be-
come a member of the Texas Rehabilita-
tion Association. TRA is active in study-
ing local and state rehabilitation needs,
promoting programs to meet these needs,
and helping to develop national policy.

To make it more exciting to become a
new member, or renew a TRA/NRA mem-
bership, cash awards will be made this
yeartat the annual conference in Fort
Worth. The names of four persons - two
new members and two renewing members
- will be drawn and each will receive
$100 in cash.You will not have to be
present to win.

The cash award dollars have come
by special contributions from TRA's pres-
ident and past presidents.

In addition, the "Be A Star" Member-
ship Award is again being sponsored by
NRA. The individual who recruits the most
new members will have most of his/her
expenses paid by NRA to the annual con-
ference in Chicago.

We hope all TRA members will work
toward winning these awards while pro-viding the valuable service of membership
recruitment to our Association.

RAY VAUGHN,
Membership Chairman


