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Year Ends with Good News on Funding
The news is not as good

as it could be, but it's much
better than it might have
been. In mid-December, the
U.S. House of Representa-
tives, the Senate and the
President agreed on a contin-
uing resolution in which
funding for vocational reha-
bilitation services is appro-
priated at $899 million,
nationwide. That figure
represents 100 percent of
the amount authorized ear-
lier in the year by the Joint
House-Senate Conference
Committee. From that
amount, however, lawmakers
cut out four percent, bring-

ing the nationwide appropri-
ation for Section 110 (basic
support funds) to approxi-
mately $857.15 million. For
reference, the allocation for
FY 1981 was $854.2 million.

Vocational rehabilitation
fared much better in the
budget process than might
have been expected earlier
in the year. Last spring,
when the possibility of in-
cluding vocational rehabilita-
tion in the Social Services
Block Grant was discussed, it
became evident that the
program could be cut back
by as much as 34 percent.
Though vocational rehabilita-

tion agencies were spared
such a drastic cutback,
losses in funds from other
programs had an impact.

For instance, even with
the slight increase in basic
support funding for FY 1982,
TRC is operating at an
approximate 14 percent re-
duction in overall funding.
This is due to the $8 million
loss in Social Security and
CETA funds. The Commis-
sion implemented a reduction
in force program as a result
of the loss. Commissioner
Max Arrell says that further
reductions in staff are not
anticipated, as long as the
level of funding remains at
$857.15 million.

Operational Audit Review

McCullough Addresses
TSGEP Meeting

TRC Board Chairman Dr.
George McCullough was one
of the speakers at the re-
cent 1981 Progress Report
for the Texas State Govern-
ment Effectiveness Program.
In a short address to state
agency board members and
directors and university pres-
idents, McCullough outlined
the benefits of TRC's parti-
cipation in the Operational

Audit program, a part of
TSGEP. "From the perspec-
tive of a board member,"
McCullough said, "there are
two major benefits. First,
TRC did improve in its effi-
ciency and productivity as a
result of the audit. Second,
corporate representatives
gained a healthy respect for
state government and its
employees."



From the Field:
Congratulations to Super-

visor Yeura Smith and the
staff of the Ripley Field
Office in Houston! The
whole crew was honored
recently with a Certificate
of Appreciation for services
rendered to the East End
Community. Felix Kraga,
the director of the Ripley
House Center, made the
presentation.

The clerical staff in the
Ft. Worth area may be feel-
ing safer these days, as a
result of their attendance at
a self-protection seminar
sponsored by the Ft. Worth
Southeast Field Office. Cler-
ical Supervisor Gloria Collins
arranged the seminar through
the Ft. Worth Police Depart-
ment's Crime Prevention
Unit. Maurine Howard,

crime prevention specialist,
taught and demonstrated
travel safety, rape preven-
tion, home safety and purse
snatching prevention for the
25 persons attending. In

addition to the clerical staff
of the Southeast F.O., staff
members from other Ft.

Worth offices and Region VI
were present for the "brown
bag" seminar.

Congratulations to Duane
Snow of the El Paso Field
Office Central who recently
won an "Oscar" for his out-
standing performance during

an Equal Employment Oppor-

tunity training session. Snow
was one of several staff
members who took part in a
role playing assignment de-

signed to enhance the train-
ing on "Sexual Harassment
and the Appeal Procedure"
presented by George Clark
of the Civil Rights Office.

Snow, Elia Montelongo,
Doug Leslie, Margie Del
Palacio and Barbara Peveto
performed in skits written by
Supervisor Bob Brown. The
actors were encouraged to
ad lib if they wanted to.
Apparently, the skits were
entertaining and educational.
Says Brown, "All the laughs
were balanced by Mr. Clark's
latest information on law
and policy plus some very
informative case studies and
problems which all partici-
pated in. The goal of the
workshop was to inform and
sensitize the staff...and it
worked!"

FROM

(Editor's Note: On
Nov. 30, 1981, five Disability
Determination units moved
into new office space con-
taining modular furniture.
The modular concept is new
to TRC. The DDD units and
several vocational rehabilita-
tion field offices are the
first to try out the arrange-
ment. Here's how Mike
Bartlett, Chief of Adminis-
trative Services, describes
the change:)

"For DDD, this spells
'relief' in terms of long
awaited elbow room for
nearly all second floor (DDD)
personnel. Since spring,
DDD has been adding exam-
iners to the work force to
accommodate an increasing
caseload volume. However,
additional office space was
not available until late

November. Those who have
tried working a caseload at
something as small as a
telephone table can sympa-
thize with the employees
who suffered through the
'squeeze.'

"While approximately 120
DDD employees were moved
to 158 E. Riverside, this
only signaled the beginning
of the changes of address
experienced by nearly all
DDD components on the
second floor .of the Central
Office (118 E. Riverside). It
was easier to count the units
who did no moving than to
figure who was being shifted
where. DDD management,
particularly the Administra-
tive Services office, extends
thanks to all DDD employees
for their patience, for-
bearance and problem solving

ability during the course of
the moves."

"The modular furniture
concept is seen as a versa-
tile, attractive and efficient
alternative to the continuous
requirements for office space
modification. Once em-
ployees are settled in, this
type of work space is expec-
ted to provide a more effi-
cient environment for DDD
functions."

"Prior to this move, a
study of the sound level in a
regular DDD unit was made
by the Office of Operations
Analysis. This study will be
continued for the same units
in a modular furniture en-
vironment. At the comple-
tion of the second part of
the study, the noise levels of

(cont. on p. 4)
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Health Fair Gets Rave Reviews

The arrival of the Life Flight helicopter was one of the big attractions of the
Fort Bend County Health Fair.

The folks in Fort Bend
County are still talking
about an event that took
place there several weeks
ago. On Nov. 15, more than
800 people attended the Fort
Bend County Health Fair
sponsored by the Fort Bend
County Health Council. The
purpose of the health fair,
the largest ever staged in
the small community, was to
provide the community with

health education and early
disease detection.

The staff of TRC's Rich-
mond Field Office played an
important role in the success
of the health fair. Super-
visor James Jones and staff
were directly involved in
establishing the Fort Bend
County Health Council
which, at this time, includes
more than 40 state and
county agencies. Jones, the

TRC Commissioner Max Arrell was honored recently by the Texas Governor's
Committee on Employment of the Handicapped. GCEH Chairman Justin Dart, Jr.,
presented Arrell with a Chairman's Commendation citing the Commissioner's "signif-
icant contribution to increased awareness of and improved quality of life oppor-
tunities for disabled persons in Texas." Dart presented the commendation during
the Second Pan American Conference on Rehabilitation and Special Education held
in November in Edinburg.

council's first chairman,
notes that the council has
gained support from county
officials such as the county
judge, commissioners and
mayors.

As for the health fair,
Jones says, "We had many
unique things happen, such as
posters from the local school
children that lined the entire
building; clowns were pro-
vided by the school drama
department; the life flight
helicopter came out, and
many door prizes were of-
fered by the community.
We also had several plays
and health presentations.
The local cable TV station
taped the fair, and the local
radio station emceed the
program. We had over 800
citizens come to the health

fair, and 626 health screen-
ings were performed. Over
84 severe abnormalities were
found, including 23 individ-
uals with severe hyperten-
sion."

"I feel that this type of
community involvement is a
necessity for our survival, as
well as an obligation to us
as professionals," Jones con-
tinues. "Possibly other
supervisors in a rural setting
may be interested in doing a
similar type project. I
would be glad to share all
the information I have."
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(Cont. from p. 2)

each setting will be com-
pared."

"DDD expects to add
more modular furnishings for
other units if the current
experiment proves successful.
Plans for the near future
include the use of modular
furniture for the Claims

JANUARY

5 - 6 Feasibility/Policy Impact
Training (Regions I & V)

6 - 8 Medical Training for VR
Counselors - Phase I

7 - 8 Feasibility/Policy Impact
Training (Regions III & IV)

10 - 15 Management Training for
Supervisors

11 - 15 Managing a State Rehabilitation
Agency

15 Civil Rights Training
(Field Test)

24 - 29 Management Training for
Supervisors

FEBRUARY

17 - 18 Caseload Simulation Training
(Field Test)

Data Management Unit, DDD
Mail Unit and portions of
the Medical Development
Unit, when funding becomes
available."

... by Mike Bartlett

Coming Next Month:
at the new furniture.

TRC San Antonio

TRC Dallas

TRC Houston

TSMDC Woodcreek Resort,
Wimberley

RAMP University of
Oklahoma

TRC Central Office

TSMDC Lakeway, Austin

TRC Houston

TRCA Seeks
Counselor of the
Year Nominations

If you know of a coun-
selor who deserves some

A look recognition for his or her
outstanding achievement,
now's your chance to do
something about it.

The Texas Rehabilitation
nation Counseling Association is
rees seeking nominations for the
rt of Texas Counselor of the Year
edia

eke, Award. The award is pre-
sion, sented each year to the
(512) rehabilitation counselor who

has exhibited superior per-
formance, resourcefulness
and imagination in working
with the handicapped.

There are specific meth-
ods and criteria for nomina-
ting and documenting an
individual counselor's per-
formance. Jim Howard,
TRCA's Awards and Scholar-

ship chairperson and TRC
counselor in Oak Cliff, can
fill you in on that. His
office telephone number is
(214) 948-1451, Tex-An 831-
5515.

The deadline for nomina-
tions is Feb. 15, 1982.

Retirements
Herbert Underwood, Cen-

tral Office, Chief of Staff
Services, employed Jan. 1,
1967, retirement effective
Jan. 31, 1982.

Leo Garza, San Antonio
F.O. South, Supervisor, em-
ployed June 15, 1966, retire-
ment effective Jan. 15, 1982.

Flora Williams, University
of Texas at Arlington, Reha-
bilitation Technician I, em-
ployed March 4, 1970, retire-
ment effective Dec. 31, 1981.
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