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CAPCOG’s Summer Membership Meeting 
Will be August 11th  

  Alan Miller, Executive Director, 
Workforce Solutions-Capital Area 
Workforce Board, will be the keynote 
speaker at CAPCOG’s General Assem-
bly Summer Membership Business 
Meeting and Luncheon to be held 
Wed., Aug. 11, 2010, at the Crowne 
Plaza, 6121 North IH-35, Austin, 
Texas. Mr. Miller will present The State 
of the Workforce in the Austin-Round 
Rock MSA, a study representing a joint 
effort between Mr. Miller’s organiza-
tion along with the Worksource – Rural 
Capital Area Workforce Board and 
CAPCOG staff. 
  A buffet will be served at 11:30 am 
with the Business Meeting starting at 
11:45 am  The business meeting will 
include approval of CAPCOG’s 2011  

budget and work plan and the election 
of a Nominating Committee which will 
be charged with recommending mem-
bership for the 2011 Executive Com-
mittee. 
  The General Assembly is 
composed of representa-
tives from each of CAP-
COG’s member organiza-
tions; it votes each Decem-
ber on an Executive Com-
mittee that will oversee 
CAPCOG’s program and 
administration operations 
for the upcoming year in-
cluding budget and audit 
functions, approval of 
grant funding, and expenditure and con-
tractual obligations. 1 

   

1 CAPCOG Bylaws, adopted 6/70 

Photos from past 
General Assembly 

meetings. 

CAPCOG Ready to Award Solid Waste Grants  
  Twenty-four Capital Area govern-
ments have been recommended to re-
ceive approximately $437,000 in solid 
waste grants from CAPCOG for sup-
port of recycling, household hazardous 
waste management, illegal dumping 
enforcement, and clean-up efforts. The 
funds are provided by the Regional 
Solid Waste Management Grant Pro-
gram through funding provided by the 
Texas Commission on Environmental 
Quality.   
  In July, the Solid Waste Advisory 
Committee (SWAC) met to review 33 
applications for a total of over 
$696,000 in requests.  The SWAC rec-
ommended 24 projects for funding; 
those projects will be reviewed by the  

CAPCOG Executive Committee during 
the August Executive Committee meet-
ing. 
  This year’s recommended awardees 
include Blanco, Burnet, Caldwell, Fay-
ette, Lee, Llano, and Travis Counties 
and the Cities of Cedar Park, George-
town, Granite Shoals, Hutto, Leander, 
Lockhart, Mountain City, San Marcos, 
and Taylor.  CAPCOG was also 
awarded grants to fund support of the 
Regional Environmental Task Force 
which provides environmental law 
training to combat illegal dumping and 
other environmental crimes, repairs to 
the regional Household Hazardous 
Waste Equipment and Supply Trailer 
which is available for use by any city 

or county in the region, and for a coop-
erative data collection effort to be under-
taken by CAPCOG and the City of Aus-
tin in support of Regional Solid Waste 
Management Planning.  The Austin In-
dependent School District was also rec-
ommended for grant funding.   
  Project applications were sought from 
eligible cities, counties, school districts, 
and special districts with solid waste 
responsibilities. Funds for these projects 
are generated by solid waste disposal 
fees collected by TCEQ. They are the 
only state funds available for solid waste 
projects to local governments. The solid 
waste funds are intended for local and 
cooperative activities consistent with the 
strategic objectives of CAPCOG’s Re-
gional Solid Waste Management Plan.   

                                                                                                           



 CAPCOG Staff Member 
Elected to Texas APCO 

Board of Directors  
 

  Shawn Barnes, 9-1-1 Operations Coordi-
nator, took the oath of office as Second 
Vice President of the Texas APCO Board 
of Directors at the 2010 Texas APCO 
Conference in Fort Worth held in April.  
Shawn will be representing the Texas 
Chapter of the Association of Public-
Safety Communications Officials (APCO).  
APCO is the world’s largest organization 
dedicated to public safety communica-
tions, with over 15,000 members.  
  Shawn, who is likely to advance to Presi-
dent-Elect in three years, plans to focus on 
training improvements for Public Safety 
Communicators and increasing APCO’s 
collaboration with other associations on 
issues such as Next Generation 9-1-1 (NG 
9-1-1).  Shawn received designation as an 
Emergency Number Professional from the 
National Emergency Number Association 
in 2007, and recently received a prestig-
ious designation from APCO as a Regis-
tered Public Safety Leader (RPL), which 
required over a year of study and several 
service projects.   
  Shawn has been with CAPCOG for six 
years and is also a certified firefighter and 
an Emergency Services Commissioner for 
the Bastrop County Emergency Services 
District No. 1. 

  The Regional Training Academy 
currently has two Basic Peace Offi-
cer courses in progress: BPOC 56 
and BPOC 57. BPOC 57 is a full-
time day academy held in CAP-
COG’s Mesquite Room and is sched-
uled to graduate Nov. 5, 2010. BPOC 
56 is a part-time night class being 
hosted by the Williamson County 
Sheriff’s Office at the Lott Center in 
Georgetown, Texas, and is scheduled 
to graduate Sept. 17, 2010.  
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Regional Training 
Academy  

  Registration is underway for a new 
Basic Peace Officer Course that will 
begin on Sept.13, 2010. BPOC 58 
will be a part-time night course held 
in CAPCOG’s Mesquite Room and 
will run Mon. through Thurs., 6 pm 
to 10 pm weekly for nine months. 
This course will graduate in May, 
2011.  
  The Regional Training Academy 
will be conducting a Basic Correc-
tions Certification Course held at the 
Bastrop County Sheriff’s Office be-
ginning Aug. 2, 2010. This three-
week course covers mandated topics 
for corrections officers and prepares 
the student to take the state licensing 
exam with the Texas Commission on 
Law Enforcement Education and 
Standards.  All new officers are re-
quired to complete this certification 
within one year of employment with 
a county jail.  
 
In-Service Classes  
  The following in-service classes 
will be offered through the RTA in 
Aug. and Sept.: Intermediate Use of 
Force on Aug.16 in Llano and again 
on Sept. 13; Firearms Instructor on 
Aug. 30 in Hutto; New Supervisor 
Course on Sept. 22 at CAPCOG; and 
Basic Instructor Course on Sept. 17 at 
CAPCOG.  
  Please visit CAPCOG’s Training 
website to view and register for all 
classes.  

New Workforce Study Published Through Partnership with Workforce 
  Workforce has always been a key 
factor in economic development and 
will be a critical part of keeping the 
Capital Area a highly competitive, 
prosperous region.  To better under-
stand the issue, the Workforce Solu-
tions Capital Area and Workforce 
Solutions Rural Capital Area 
teamed up with CAPCOG for a 
study on the state of the workforce, 
examining data trends related to 
workforce development.  The re-
cently published, State of the Work-
force 2010, Austin-Round MSA is 
now available on our website, http://
www.capcog.org/information-
clearinghouse/publications/#state-of
-workforce-2010-austin-round-rock-
msa. 

  Data elements included within the 
study were population, education 
and skill attainment, income, labor 
force participation, barriers to em-
ployment (e.g. limited English profi-
ciency), commutation patterns, labor 
market (industry and occupation) 
trends, and workforce demand and 
supply.  The report covered the five 
MSA counties of Bastrop, Caldwell, 
Hays, Travis, and Williamson, but 
later in the year there are plans to 
complete a similar study for the 
Eastern and Western counties of the 
Region.   
  The report pointed out many posi-
tives that make Austin-Round Rock 
MSA very competitive to other U.S. 
regions including population  

growth, unemployment rates be-
low state and national averages, 
and existing technology manufac-
turing industries and emerging 
sectors of renewable energy, bio-
technology and digital media, not 
to mention other factors such as 
the region’s skilled labor, favor-
able cost of living and overall 
quality of life.  However, here are 
some key challenges facing the 
region: 
• There are disparities in educa-

tion, income, and employment 
between racial/ethnic groups 
and gender; 

• Most of the projected job 
growth, in terms of sheer  

                             (cont’d on p. 5) 

Shawn Barnes, 9-1-1 Operations 
Coordinator, CAPCOG 
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  CAPCOG to Conduct Training on Criminal Justice 
Community Planning  

 
  The Texas Administrative Code (TAC) requires that each county/community submit a community plan for 
criminal justice-related activities to its designated COG as a condition to participate in the Criminal Justice 
Advisory Committee (CJAC) application review and prioritization process for specific funding solicitations 
that come through the Governor’s Office, Criminal Justice Division (CJD).  CAPCOG requires community 
plans to be formally updated and submitted every three years; however, counties/communities wanting to sub-
mit an addendum to a standing community plan may do so at any time. 
  On Tues., Aug. 10, 2010, CAPCOG Criminal Justice Planning staff will hold a community planning training 
workshop for appointed community planning liaisons.  This training will cover community planning timelines, 
forms and templates, statistical information, and strategies for engaging participants and completing the pro-
ject.  CAPCOG staff will be available for technical assistance throughout the process, but the responsibility for 
completing the community plan belongs to each county/community.  The due date for revised/updated commu-
nity plans to be submitted to CAPCOG CJ Planning staff is Mon., Dec.20, 2010, by 5 pm. 
 
Community Planning Goal: 
• To understand current community conditions and prepare guidelines for how grant funding through the 

Governor’s Office, Criminal Justice Division (CJD), other state, federal, local, private funds, and other re-
sources could be allocated for maximum impact. 

 
Community Plan Objectives: 
• Update pertinent information from each community’s last community plan and analyze data and statistics 

on criminal justice, juvenile justice, and victim services issues, gaps in service, and local trends 
• Conduct organized workgroup meetings to prioritize identified issues/problems and list obstacles and barri-

ers 
• Support effective, evidence-based strategies to affect the identified priorities/problems identified in the 

plan 
 
Keys to Project Success: 
• Promote dialogue 
• Demonstrate inclusiveness 
• Respect and build on current solutions 
• Facilitate a sense of shared purpose and results 
• Compile a written list of prioritized community 

concerns as regards criminal justice, juvenile jus-
tice, and victim services related issues 

 
  For more information about community planning,  
contact Michelle Casanova, Criminal Justice Program 
Manager, at mcasanova@capcog.org 

2009 Community Planning Training Workshop 
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Homeland Security Announces FY2011 Grant Process 
 
  The CAPCOG Homeland Security Division is accepting project worksheets from jurisdictions until 5pm on Friday, 
Aug. 27, 2010, for the next funding cycle of the Homeland Security Grant Program (HSGP), FY2011.  All project work-
sheets must be signed by an authorizing individual in order to be valid. 
  Texas uses a regional approach to the State Homeland Security Grant Program (SHSP) in that Councils of Govern-
ments are provided a regional allocation for determining regional and local projects.  The allocation of the FY2011 grant 
year will be provided by the State around Sept. 2011.  CAPCOG is seeking projects at this time in order to plan for re-
gional priorities and investment strategies.  These priorities are combined with the other 23 Councils of Governments for 
the State’s application to the federal government for FY2011 HSGP funds.  Each year the U. S. Department of Home-
land Security sets priorities for grants under the Homeland Security program.  The State of Texas anticipates that the fol-
lowing priorities will continue for FY2011:  
 
1.  Strengthen planning and citizen preparedness capabilities; 
2.  Strengthen Chemical, Biological, Radiological/Nuclear, and Explosive (CBRNE) detection, response, and decon-
tamination capabilities; 
3.  Strengthen information sharing and collaboration capabilities; and  
4.  Strengthen medical surge and mass prophylaxis. 
 
  Homeland Security activities in the CAPCOG region are also guided by the goals and regional implementation strate-
gies as identified in the Capital Area Regional Strategic Implementation Plan and strategic plans of the committees of the 
CAPCOG Homeland Security Task Force.  
  Potential sub-recipients for the FY 2011 SHSP grant funds are incorporated municipalities, counties, federally recog-
nized Indian tribes, and the regional councils of governments. School districts, transit authorities, ports, hospital districts, 
and river authorities may be eligible if it is determined by CAPCOG, a city or county grant recipient, an Urban Security 
Initiative, or the State Director of Homeland Security that such funding meets preparedness needs for the region.  Juris-
dictions interested in submitting a project for regional consideration must meet eligibility criteria as determined by the 
State. 
  The CAPCOG project worksheet includes a new section for risk.  Projects will be reviewed and prioritized on a re-
gional level incorporating this risk methodology.    
  The CAPCOG FY 2011 Homeland Security Regional Grant Process and project worksheet can be found on the CAP-
COG website at www.capcog.org.   
  For more information about the regional homeland security grant process, contact Ed Schaefer at (512) 916-6026 or 
eschaefer@capcog.org. 



  CAPCOG received notice of the 
tentative contract award for the 
Texas Lifespan Respite Care Pro-
gram as proposed by its Area 
Agency on Aging of the Capital 
Area. Once contract negotiations 
are completed, implementation of 
the sixteen-month Capital Area 
Lifespan Respite Care Program will 
begin. 
  According to the National Alliance 
for Caregiving, caregivers make up 
29% of the U.S. adult population 
and 31% of all U.S. households. 
When translating these numbers to 
CAPCOG’s service area, State 
Planning Region 12, it is estimated 
that there are 180,307 caregiving 
households in the Austin-Round 
Rock Metropolitan Statistical Area1. 
Estimates for the smaller, and 
largely rural, counties in the region 
are unavailable, but the assumption 
can be made that each has a propor-
tionally significant caregiver popu-
lation as well. 
  It has been documented in caregiv-
ing studies and literature that indi-
viduals do not identify themselves 
as caregivers and, therefore, do not 
access the caregiver services and 
supports that may be available to 
them.  One of those services may 

they are providing care for extended 
periods without relief. Through the 
presentation of caregiver education 
as regards self-care and the provi-
sion of appropriate tools and tech-
niques, it is expected that caregivers 
will access additional caregiver ser-
vices which will include informal 
respite care provided by family, 

friends, and neighbors. 
  The Capital Area Life-
span Respite Care Pro-
gram will target caregiv-
ers caring for individuals 
of any age with any 
chronic health conditions 
and/or any disability in 
the ten counties with 
specific emphasis on 
identifying those in rural 
areas and those who are 
not eligible for respite 
services through other 
programs. 
  For additional informa-
tion about this project, 
contact Jill Findlay, Pro-
gram Manager, at 
jfindlay@capcog.org. 

 
 

 

1 Household data obtained from 2006-2008 
American Community 3-Year Estimates.  

Texas Lifespan Respite Care Program Planned  
include the acceptance of short-
term, temporary relief or respite 
from their caregiving duties. 
  Respite services are currently 
available in the region, but capacity 
is limited and there is no formal 
method for coordinating these ser-
vices across the fragmented system. 
The project will inventory current 
respite care providers 
and proposes to in-
crease the use of in-
home respite care 
through the use of 
respite care vouchers, 
vendor agreements, 
and the development 
of a volunteer-based 
respite program.  
  The project will fa-
cilitate additional 
caregiver access to 
respite services 
through caregiver 
education. Many 
caregivers are un-
aware of the health 
risks involved in 
caregiving and the 
importance of proper nutrition, exer-
cise, and rest. Caregiving can result 
in the premature death of the care-
giver due to the stress under which 
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• number of jobs, will be in low-
skill, low-wage occupations; 

• High-skill, high-demand jobs 
will continue to grow with the 
majority requiring a one-year 
industry certificate or Associates 
degree in technology-related 
fields; and 

• High school completion and get-
ting students workforce- or col-
lege-ready are also issues that 
can be improved.   

  Check out the report for some of 
the recommendations aimed at ad–  

 
dressing the challenges.  Getting the 
workforce ready for the growing 
industries of Health Care and Bio-
science is just 
one of the work-
force develop-
ment objectives. 
  This topic is 
the focus of the  

August 19th Health Care and 
Bioscience Industry Summit, a 
joint summit between Workforce 
Solutions Alamo, Capital Area, 
and Rural Capital Area being 
held 9 am to 1 pm in New 

Braunfels.  For more information, 
please contact Chris Ramser, cram-
ser@capcog.org, or 512-916-6184.    



 

Betty Voights, Executive Director 

Sheila Jennings, Deputy Director 
Mike Jennings, Director of the Regional Training 
                         Academy 
Vacant, Director of Community & Economic  
                      Development 

James Mikolaichik, Director of Finance 
Mark Sweeney, Director of Regional Services 
Gregg Obuch, Director of Emergency Communications 
Glenda Rogers, Director of Area Agency on Aging 
Ed Schaefer, Director of Homeland Security 

CAPCOG Management Staff 

6                                Aug/Sept 10  

Capital Area Council of Governments 
6800 Burleson Road 
Building 310, Suite 165 
Austin, Texas 78744 
 
 
TEL  (512) 916-6000 
FAX (512) 916-6001 
 
www.capcog.org 
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