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In 2011, the 82nd Texas Legislature enacted 
new laws that increased the cost to purchase 
certain types of service and compensation 
credit. However, a two-year window closing 
Aug. 31, 2013, has been established to allow 
eligible members to purchase the credit at the 
old, lower cost, provided certain requirements 
are met. 

To view a comparison of old and new costs, 
other important requirements, and a service 
credit purchase cost comparison per year of 
service credit, visit the TRS website located at 
www.trs.state.tx.us.

The following types of service credit 
purchases are affected by the cost increases:

•	 withdrawn service,
•	 unreported service and/or    

compensation (including 
substitute service),

•	 out-of-state service (rendered    
before Jan. 1, 2006), and    
developmental leave

  
If you are eligible to purchase any of these 
types of service or compensation credit and 

wish to make the purchase at the old (lower) 
cost, TRS must receive payment in full or 
a completed installment agreement on or 
before August 31, 2013. 

When purchasing service credit using an 
installment agreement, payments must 
be made according to the terms of the 
agreement. If the agreement is terminated 
by the member or by TRS prior to payment 
in full, the member must pay the full cost by 
August 31, 2013 or lose the opportunity to 
purchase that service credit at the old cost.

Warning: Do not confuse the August 31, 2013 
deadline, which is the deadline for purchasing 
eligible service credit at the old cost, with 
the August 31, 2016 deadline, which is the 
deadline for verifying certain unreported 
service and/or compensation, including 
substitute service and service not credited on 
your annual statement, that was performed or 
paid prior to September 1, 2011. Please visit 
the TRS website for additional information 
regarding the deadline for verifying 
unreported service and/or compensation, 
including substitute service and other service 
not credited on your annual statement.

TRS service credit purchase costs 
to increase
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As you receive this newsletter, those of us at TRS are busy preparing for the upcoming 
legislative session. You may recall that during the last legislative session, TRS was directed 
by legislators to conduct a pension benefit design study as well as a study of the long-
term sustainability of TRS-Care. We completed both studies and submitted reports to the 
legislature at the end of the summer. Both are on our website. Early this fall, our actuary 
began preparing our annual actuarial valuation, which legislators will refer to next spring 
as they consider possible changes in the law relating to TRS. Results of this year’s actuarial 
valuation will be announced during our December 13-14 board meeting in Austin, which 
you can watch live through a webcast at www.trs.state.tx.us. We will also post the results 
of the valuation to our website for your reference.

This fall marked our 75th anniversary. An article in this issue 
describes how we celebrated that anniversary, including new 

features on our website such as an online history museum, 
our 75th anniversary video, interviews conducted with some 

of our retirees aged 100 years old, and more. The updated 
design of our logo and this newsletter were also introduced 
in conjunction with our anniversary.

Beginning Jan. 1, 2013, TRS-Care will add new plans 
in both the TRS-Care 2 and TRS-Care 3 

levels of coverage—the Aetna Medicare 
Advantage Care 2 plan and the Aetna 

Medicare Advantage Care 3 plan (for 
medical coverage), along with the 

TRS-Care 2 Express Scripts 
Medicare (PDP) plan and 

the TRS-Care 3 Express 
Scripts Medicare 

(PDP) plan (for drug 
coverage). These 
plans offer richer 
benefits, lower 
premiums, and 
savings to retirees 
and TRS-Care.
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We have been very encouraged by the 
positive response we have received at Aetna 
Medicare Advantage workshops held around 
the state. In this issue, you can see answers 
to some commonly asked questions about 
recent TRS-Care changes.

Members who plan to purchase special 
service credit should closely read the article 
on that topic in this newsletter. They will 
need to act before Sept. 1, 2013 to avoid 
paying higher costs. Withdrawn service,
unreported service and/or compensation 
(including substitute service), out-of-state 
service (rendered before Jan. 1, 2006), and 
developmental leave are all affected. See the 
article on page 1 for more details.

During October, active TRS members receive 
their Annual Statement of Account. Recent 
changes in the law make it very important 
to check the accuracy of your statements.  
Beginning Sept. 1, 2011, you must verify 
to TRS any unreported service and/or 
compensation, including substitute service, 
by the end of the fifth school year after the 
service was rendered or the compensation 
was received. After the end of the fifth school 
year, you will not be allowed to verify the 
unreported service and/or compensation.  
Service rendered before Sept. 1, 2011 must 
also be verified by Aug. 31, 2016.

Last but not least, TRS members who are 
active public school district employees have 
only until Jan. 22, 2013 to file a petition to 
have their names listed on this spring’s board 
election ballot. If interested, please visit the 
TRS website for more details.

All of us at TRS wish you and your families a 
safe and happy holiday season.



TRS is mailing annual statements to active members of the 
retirement system during the month of October. Members who 
registered for e-mail notification through MyTRS received quick 
online access to their statements rather than having to wait to 
receive them by mail. 

If you haven’t already 
registered for MyTRS, 
doing so is easy. Simply 
visit the TRS website 
(www.trs.state.tx.us) 
and click on the link 
for MyTRS on the 
home page. When you 
register for MyTRS, 

please allow one (1) business day for your annual statement to load. 
After that day, you should be able to view and print the statement.

Annual statements contain information pertaining to the 2011-12 
school year that members recently completed as well as information 
regarding the total accumulated contributions in the member account 
and the amount of service credit recognized by TRS. 

If you meet age and service requirements for retirement, your annual 
statement will include an unaudited estimate of your retirement 
benefits. However, if you received an estimate prepared by TRS 
within the previous 12 months, you may not receive an estimate 
on your statement. If your statement does not include an estimate 
of your retirement benefits, you may find it helpful to visit the 
TRS website’s Retirement Estimate Calculator for planning your 
retirement.

If you became a new member of TRS or recently returned to TRS-
covered employment after the end of the 2011-12 school year, you 
will not receive an annual statement until the fall of 2013. 

When you review this year’s annual statement, please consider 
the following important changes to laws governing TRS and your 
benefits:

Service Credit
•	 If you believe that you have more years of service credit than 

are shown on this statement or your reported compensation is 
incorrect, you must notify TRS in writing by Aug. 31, 2016 that 
you believe there is a discrepancy and provide verification of any 
service not credited. 

•	 Any unreported service or compensation, including substitute 
service, that was rendered or paid prior to September 1, 2011, 
must be verified to TRS no later than August 31, 2016.

•	 Beginning with service rendered in the 2011-12 school year, 
you have five years from the end of the school year in which 
the service was rendered or compensation was paid to notify 
TRS of discrepancies in your annual statement and to verify 
any unreported service or compensation, including substitute 
service.

•	 If you do not notify TRS in writing and verify your unreported 
service or compensation, including substitute service, within 
the applicable five-year timeframe, you will be unable to 
purchase service credit for it and you will be unable to use it 
to determine eligibility for and the amount of any benefits.

Purchasing Service Credit
Effective September 1, 2011, service credit purchase costs are 
increasing for:
•	 withdrawn service
•	 out-of-state service rendered before January 1, 2006
•	 unreported service or compensation, including substitute service
•	 developmental leave

TRS annual statements mailed in October
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If you have any of these types 
of service credit that you wish 
to purchase, please see the 
article “TRS service credit 
purchase costs to increase” 
on page 1.



TRS to introduce 
new process for 
issuing TRS Benefits 
Handbooks in 2013  In September, TRS celebrated its 75th anniversary through a variety of special events. The 

Texas Retired Teachers Association (TRTA) hosted an anniversary dinner to commemorate 
the event, and TRS trustees 
recognized the anniversary 
through resolutions and 
speeches at their September 
board meeting in Austin. To 
view the September meeting, 
visit the TRS website, 
www.trs.state.tx.us, and 
click on the “Board of 
Trustees Meetings/Materials” 
link in the upper right-hand 
corner of the home page. 

In honor of its special anniversary, TRS also placed the following additions to its website:

•	 a new video that commemorates TRS’ 75-year history
•	 an online history museum that documents the retirement system’s 75 years   

through key milestones and photographs
•	 interviews conducted with three TRS retirees over 100 years of age
•	 a list of key events and interesting facts from 1937, TRS’ first year of operation
•	 a new TRS logo that is now appearing on a wide variety of TRS materials, including 

print and electronic publications. 
•	 a special 75th anniversary logo, which is featured in this  newsletter.

“All of us at TRS consider it a privilege to serve our members and retirees,” said TRS 
Executive Director Brian Guthrie. “Looking back on our long, rich tradition reminds us of our 
special role in protecting the trust fund, increasing revenues, 
and delivering legislatively authorized benefits to best serve 
our members’ needs. When you visit our website, you will not 
only see how TRS has changed over time, but also how our 
commitment to providing the highest quality of member service 
has remained steadfast over the years.” 

TRS adds anniversary video, online 
history museum, centenarian 
interviews to website

One year from 
now, TRS will 
publish an updated 
version of the TRS 
Benefits Handbook 
containing changes 
in the law enacted 
by the 83rd Texas 
Legislature. 

Unlike past benefit handbooks, the 2013 
edition will not be automatically mailed to 
members and retirees. Instead, it will be 
distributed three ways:

•	 TRS will post the new handbook to the 
TRS website as soon as it is completed.

•	 Those who register through MyTRS to 
receive notification when handbooks 
are published will receive an e-mail 
message containing a link to the new 
handbook on the TRS website. Members 
and retirees can register to receive such 
messages by going to the MyTRS section 
of the TRS website.

•	 Those who prefer not to view the 
handbook online or to receive a copy 
by e-mail will be able to request that a 
handbook be mailed to them. Information 
on how to request handbooks by mail 
will be provided in TRS News issues 
next year.
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TRS’ 75-year anniversary video is posted on the TRS website.



The 83rd Texas Legislature will convene 
on Jan. 8, 2013. As in the past, bills 
under consideration may affect individual 
members’ specific retirement and group 
health benefits. Funding for TRS programs 
and operations will also be discussed.

While the fate of many bills may not be 
known until June, TRS members planning 
to retire in 2013 may want to know about 
proposed legislation. 

After the session begins, detailed information 
on bills may be obtained by calling the 
Legislative Reference Library’s Bill Status 
Information Office at its toll-free number  
(877-824-7038). Please have the number or 
specific topic of the bill that interests you, as 
it will help library staff members locate the 
information you are seeking. You will also be 
able to view proposed legislation through the 
library’s website at www.lrl.state.tx.us, or by 
visiting the Texas Legislature’s website at  
www.capitol.state.tx.us. 

Following each legislative session, TRS 
informs members of significant new laws 
that may impact their TRS benefits. Watch 
for updates in TRS News and on the TRS 
website, www.trs.state.tx.us, after the 
session concludes in early June.

Next legislative 
session begins 
in January

Remember to keep your beneficiary 
designation up-to-date
Active TRS Members
Death benefits are part of your TRS retirement plan benefits beginning on the first day of 
your TRS-covered employment. For example, if you are actively employed in a TRS-covered 

position at the time of death, your 
beneficiary may select from available 
death benefit payment plans, one of 
which may pay up to twice your annual 
salary or $80,000, whichever is less. For 
this reason, it is very important that you 
file a “Designation of Beneficiary” form 
(TRS 15) immediately upon becoming 
employed in a TRS-covered position. 
When you first become employed in 
Texas public education, TRS will send you 
a form TRS 15. You must deliver or mail 

the original designation of beneficiary form directly to TRS. Your employer is not authorized 
to accept a TRS beneficiary designation form on your behalf. The designation is not in effect 
until it is received by TRS, and the form must be received by TRS prior to your death. See the 
“General Section” below for more important information.

TRS Retirees
Form TRS 15, “Designation of Beneficiary” is also the appropriate form for a retiree to 
change the beneficiary of the $10,000 lump sum survivor benefit.  However, a different form 
is used to designate the beneficiary for certain continuing retirement payment plan options.  
Please contact TRS for the appropriate beneficiary designation form for your circumstances.

General
TRS encourages all members and retirees to keep their beneficiary designations up-to-
date. Even if you have a designation on file, over time your life circumstances may change. 
You should review your beneficiary designation whenever you experience a significant life 
event (such as marriage, divorce, death of a beneficiary, birth of a child, or a beneficiary’s 
qualification for a government entitlement program). If you are an active member and 
uncertain whether your beneficiary designation is up-to-date, you should refer to your annual 
statement. The age and gender of your beneficiary is listed at the top of the back page of 
your annual statement. Your beneficiary’s date of birth is not shown if you have named more 
than one primary beneficiary or if you have named an entity such as a trust or your estate as 
a beneficiary.
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Beginning on January 1, 2013, TRS-Care will 
add new plans in both the TRS-Care 2 and 
TRS-Care 3 levels of coverage—the Aetna 
Medicare Advantage Care 2 plan and the 
Aetna Medicare Advantage Care 3 plan (for 
medical coverage), along with the TRS-Care 2 
Express Scripts Medicare (PDP) plan and the 
TRS-Care 3 Express Scripts Medicare (PDP) 
plan (for drug coverage). These plans offer 
richer benefits, lower premiums, and savings 
to retirees and TRS-Care.

During August and September, Aetna held 
62 Medicare Advantage workshops in areas 
around the state. More than 23,000 retirees 
attended the sessions to learn more about 
the new Aetna Medicare Advantage plans. 
The reactions were overwhelmingly positive. 
A survey of those attending the sessions 
indicated the vast majority of eligible 
participants would try the Aetna Medicare 
Advantage plans.

TRS listened to the questions participants are 
asking about the new plans. Here are some 
common questions that we have received 
through the Aetna Medicare Advantage 
workshops and calls to TRS:

Why did TRS add these new plans? 
The new plans provide significant savings to 
the TRS-Care program. We are offering the 
new plans to improve the overall financial 
condition of TRS-Care and to provide better 
benefits at a lower cost for retirees. We 
encourage those who are eligible to try the 
new plans. There is no risk to the participants 
because—if they choose—they may opt out 
of the plans in November or at any time in 
2013. However, those who opt out will not be 
able to take advantage of the richer benefits 
and lower costs offered by the plans.

How is TRS able to offer the Aetna 
Medicare Advantage plans and the Express 
Scripts Medicare plans with richer benefits 
at a lower cost compared to the standard 
TRS-Care 2 and 3 plans? It just seems too 
good to be true. 
The focus of the Aetna Medicare Advantage 
plans is to help people stay healthy longer, 
which saves money for you and TRS-Care. All 
of the additional benefits being provided in the 
Aetna Medicare Advantage plans give retirees 
tools that they can use to keep healthy. The 
new prescription drug benefits offered under 
the Express Scripts Medicare plans make 
TRS-Care eligible for additional funding from 
drug manufacturers. Because savings from 
the new plans are so significant, TRS was able 
to pass some of the savings on to retirees.

If my provider does not accept the Aetna 
Medicare Advantage plans, what can I do? 
More than 90% of retiree medical services 
provided to TRS-Care participants have 
been from providers who already accept 
Aetna’s Medicare Advantage plans. If your 
provider does not accept the Aetna Medicare 
Advantage plans, you can call Aetna at 
1-866-217-2409 (TDD: 711), Monday through 
Friday, 8 a.m. to 5 p.m. Central Time. Aetna 
will reach out to your providers on your behalf 
and request that they participate in Aetna’s 
Medicare Network. 

Do the new Aetna Medicare Advantage 
plans have a gatekeeper?
No. The Aetna Medicare Advantage plans that 
were developed for TRS-Care do not have a 
gatekeeper. We recommend that you have 
a primary care physician because he or she 
can help you coordinate all aspects of your 
care, but it is not a requirement of the Aetna 
Medicare Advantage plans. 

If the government cuts back on how much 
it pays for Medicare Advantage plans, 
what will happen to the Aetna Medicare 
Advantage plans? 
As always, TRS will monitor legislation. 
Because TRS obtained locked-in rates from 
Aetna for calendar years 2013 and 2014, 
any changes to Medicare will not impact the 
Medicare Advantage plans offered under 
TRS-Care for these years. If there are changes 
to Medicare that impact the rates for years 
beyond calendar year 2014, TRS will reassess 
the value of the Medicare Advantage plans 
in view of these changes and will make 
appropriate adjustments, if necessary. We fully 
expect that the Aetna Medicare Advantage 
plans will continue to be available, strong, and 
appreciated by retirees.

Is there a “donut hole” in the Express 
Scripts Medicare (PDP) plans for  
TRS-Care? 
No. There is no donut hole in the Express 
Scripts Medicare (PDP) plans. Therefore, there 
is no gap in coverage.

How do I get more information about the 
Aetna Medicare Advantage plans and the 
Express Scripts Medicare (PDP) plans? 
You can call the TRS-Care Customer Service 
number at 1-800-367-3636. You can press 
“1” for information about the Aetna Medicare 
Advantage plans and “2” for information about 
the Express Scripts Medicare (PDP) plans. 
Resource information about the plans can 
also be found in the Retirees & Beneficiaries 
section on the TRS website located at  
www.trs.state.tx.us. 

New TRS-Care plans being well-received
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TRS members who are active public school 
district employees have until Jan. 22, 2013 

to file a petition to have their names listed 
on the official ballot as candidates for 
nomination to a position on the TRS Board of 
Trustees. 

In Spring 2013, an election will be held to 
nominate the candidates who are eligible 
for appointment to fill one of the two public 
education positions on the board of trustees. 
The position will be for a six-year term 

beginning as early as September 1, 2013. 
Members who are currently employed in 
a TRS-eligible position by a public school 
district may have their names listed as 
candidates on the ballot by filing an official 
petition. 

Petitions must be signed by 250 public 
school district employees who are TRS 
members and whose most recent credited 
service is or was performed for a public 
school district. Members signing the petition, 
must include their printed or typed names, 
the first five digits of their current residential 
zip code, and the last four digits of their 
social security number. All valid nominating 
petitions filed with TRS by Jan. 22, 2013, will 
be accepted. 

By March 15, 2013, TRS will mail ballots 
and an edition of TRS News containing 
candidate information to all TRS participants 
who are eligible to vote in the elections. All 

TRS members whose most recent credited 
service is or was performed for a public 
school district are eligible to vote in this 
election. 

TRS must receive completed ballots on or 
before May 6, 2013. TRS will certify the 
names of the three candidates who received 
the highest number of votes to the governor. 
The governor will then appoint one of those 
candidates to serve on the board. 

To obtain a petition form, you may:

•	 Print the petition form from the 
TRS website;

•	 Write TRS at 1000 Red River;  
Austin, TX 78701-2698;

•	 Call 1-800-223-8778, ext. 6366; or
•	 Fax a request to 1-512-542-6585.

Nominating instructions are included on 
the form.

2013 TRS Board election nomination forms due by Jan. 22 

Beneficiary designation - cont. from page 5
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If you are divorced, please note that a 
divorce does not automatically revoke your 
former spouse as beneficiary of your death 
benefits. If you want to make sure that your 
former spouse is revoked as beneficiary, 
you must submit a new designation of 
beneficiary form. If you are divorced but 
wish to keep your former spouse as your 
beneficiary, you must file a designation of 
beneficiary form dated after the date of 
divorce, designating your former spouse as 
beneficiary. 

Beneficiary forms are not effective until 
they are received at TRS, and they must 
be received before your death.  Only 
forms bearing your original signature can 
be accepted.  Copies of the beneficiary 
designation are not accepted. We 
recommend you sign the designation of 
beneficiary form using an ink color other 
than black.  This helps us determine the 
document has an original signature.
  

Form TRS 15 is available on the Forms 
section of the TRS website located at
www.trs.state.tx.us. Refer to the 
TRS Benefits Handbook, available on the 
website for additional information about 
designating a beneficiary as well as 
information on active member and retiree 
death benefits.  
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If you already have a Facebook, YouTube, Twitter or LinkedIn account, you will simply need to sign in, look for 
Teacher Retirement System of Texas and “like” or “follow” us. Links to each site can also be found on the TRS 
website along with TRS’ guidelines for participation. There is no cost to join for basic service accounts. Also, be 
sure to read each site’s terms of service and familiarize yourself with how each tool works.

TRS is committed to communicating with our members 
and retirees in ways that are most convenient for them. We 
recognize that a growing number of members and retirees 
are turning to social media to get news and share information 
online—whether through a home computer or mobile device 
such as a laptop, tablet or smart phone. 

In September, TRS celebrated its 75th anniversary through a 
variety of special events.

In honor of its special anniversary, TRS has added to its website an online history 
museum that documents the retirement system’s 75 years through key milestones 
and photographs. To view all of the 75th anniversary-related additions to the TRS 
website, please visit us at www.trs.state.tx.us.

GONE SOCIAL

TRS turns 75 years old in 2012


