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I WHAT THE AFFORDABLE 
CARE ACT MEANS TO YOU 

1. Do provisions in the ACA, also known as federal 
health care reform, change eligibility rules for the Texas 
Group Benefits Program (GBP)? 
No. Nothing in the ACA changes who can participate in the 
GBP. All participants must continue to meet state eligibility 
rules to qualify for GBP coverage. All ACA requirements to 
date are already part of the GBP.  

2. Did retiree health coverage change because of the 
Marketplace? 
No, retiree coverage (including those on Medicare), and 
coverage of their GBP-eligible dependents, has not changed 
due to the Marketplace.  

3. Who are considered eligible dependents in the GBP, 
according to the ACA? 
GBP-eligible dependents-those who can receive State 
health coverage through the GBP-include eligible state and 
higher education employees' and retirees' spouses, children 
up to age 26 in several categories, and disabled children 
age 26 and older. GBP-eligible dependents are allowed to 
participate in GBP health coverage, but are not required to.  

For the purposes of health coverage, the ACA considers a 
dependent to be a child or other individual that an adult or 
married couple may claim as a dependent on their federal 
income taxes. In these questions and answers, we refer to 
dependents in this context as "federal tax dependents." 

4. Do my federal tax dependents have to have coverage 
under the ACA? 
Yes, the ACA requires everyone, including children, to have 
coverage or pay a federal tax, unless they qualify for an 
exemption.  

5. What if I or my federal tax dependents don't have 
health insurance? Who pays the federal tax (also called 
the "individual shared responsibility payment")? Are 
there any exceptions to the requirement to pay the 
federal tax? 
Starting January 1, 2014, anyone who doesn't have health 
insurance coverage will be required to pay a federal tax

P4 Changes For The New Year 

unless they qualify for an exemption or for 2013-2014 plan 
year transition relief. The adult or married couple who can 
claim a child or another individual for federal income tax 
purposes is responsible for paying the tax if the federal tax 
dependent does not have health coverage. Some people 
may not have to pay the tax if they qualify for an exemption 
or transition relief.  

For more information about specific exemptions 
and how to apply for them, please visit 
www.healthcare.gov/exemptions/.  

Transition relief is provided to certain individuals who are 
eligible to enroll in an eligible health plan with a plan year 
beginning in 2013 and ending in 2014. IRS guidance 
provides that selected retirees or eligible dependents are 
given transition relief from paying the federal tax for certain 
months of 2014, until the 2013-2014 plan year ends. For 
more information, please refer to IRS Notice 2013-42. We 
encourage you to consult a personal tax advisor to find out 
how these matters may affect your specific situation.  

6. Can I buy insurance for my dependents through the 
Marketplace, if I find a less expensive or better option 
there? 
Yes, but if you're thinking about buying dependent health 
insurance through the Marketplace, please keep the 
following in mind: 

-The State currently pays a portion of GBP-eligible 
dependents' premiums for most GBP-eligible retirees. If you 
decline GBP dependent coverage and purchase a policy 
through the Marketplace, you may be paying the full price 
of the Marketplace coverage.  

-You cannot drop any currently covered dependents from 
GBP insurance before the end of the plan year (August 31 
or December 31 for retirees on Medicare, unless you have 
a qualifying life event (QLE). You can drop a dependent 
during Annual Enrollment without a QLE. For more 
information, see the list of QLEs on the ERS website.  

If you have more questions about how the ACA affects GBP 
participants, visit www.ers.state.tx.us/Insurance/ACA_ 
impact onGBPinsurancecoverage/

This information is current as of February 11, 2014, but is not updated with the February 12, 2014 Treasury regulations published as TD 9655.  
ERS cannot guarantee the ongoing accuracy or completeness of the information. You are strongly encouraged to independently determine 
how, if at all, the ACA and the ACA Marketplace (also known as the "exchange') may affect you and your family. ERS does not verify and does 
not exert editorial control over information on pages to which you have been referred for additional information.
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EXECUTIVE DIRECTOR'S LETTER 

We received some sobering, but not unexpected, news 
at the ERS Board of Trustees meeting in December from 
the firm that evaluates the financial health of the ERS 
Trust Fund. Under current circumstances, we will be able 
to pay retirement benefits for years to come. Of course, 
we need to be able to pay retirement benefits well into 
the future-for current and future state employees-and 
to do that we will need to make some hard choices.  

The equation for a healthy retirement fund is pretty 
simple: 
Contributions 
and investment St te nd 
earnings must e ploy e enefi 

equal the investmen s expense 
retirement 
benefits we 
pay plus the 
expenses needed to effectively manage the program.  
ERS is currently doing well in terms of investment 
earnings, exceeding both its Fiscal Year 2013 and 30
year expectations. In fact, investment earnings make up 
about two-thirds of the annuities we pay to retirees. We 
also manage costs well, with only 3% of the fund going 
to administration. It is not realistic to expect investment 
earnings or reduced administration costs to make much 
of a difference in the overall health of the fund.What we 
must do is make significant changes to contributions or to 
benefits for future retirees.  

Changes made to the State of Texas retirement plan 
over the last decade affected only future employees
that is, changes made in the 2009 and 2013 legislative 
sessions applied only to employees hired after August 
31, 2009 and 2013, respectively. As result, the effect on 
the fund's long-term financial outlook has been limited.

Caremark and SilverScript may call to help you 
You may receive a phone call this year from your prescription 
drug provider reminding you that one of the most important 
things you can do to maintain or improve your health is to 
take your prescriptions as directed. In the past, Caremark or 
SilverScript would have mailed you a letter with this reminder.  
Phone calls, however, have proven more efficient and 
effective. The process is secure-you will receive a seven-digit 
security code with your call-and you can opt out if you don't 
want to receive the calls. The calls will be made on "land lines" 
only-not mobile phones.  

As always, if you suspect a phone call is not legitimate, hang 
up. Then, call the number on the back of your insurance or 
prescription card to report the call.

This is one way ERS differed 
from the Teacher Retirement 
System of Texas (TRS). Unlike 
ERS, TRS' changes in past 
years had an impact not only 
on future employees, but also 
many current employees. TRS 
is now in better financial shape 
and able to give retirees a 
small COLA.  

The ERS retirement plan was 
never set up to provide COLAs or Ann S. Bishop 

13th checks, although we do so when we can. We know 
it's difficult living on a fixed income, but our first priority 
is making sure we have the funds to pay current and all 
future retirees in perpetuity.  

We will work with state lawmakers and organizations 
that represent employees and retirees to find workable 
solutions to our current situation.  

It's likely we'll have to consider changing retirement 
benefits for current and future employees. We'll work to 
ensure that any changes reflect the needs of employees, 
retirees, and the taxpayers who help fund our programs.  

Ultimately, the plan we offer has to be sustainable, or 
everyone is at risk of losing benefits. We must get the 
equation in balance.  

Sincerely,

4& 79-

Winter deals for retirees 
Retirees and their covered dependents can find great 
winter savings at the Discount Purchase Program, at 
www.DiscountProgramERS.com, including: 

- a free gift card with a Sam's Club membership; 

- 0% down on a new phone with T-Mobile; 

- Restaurant.com gift certificates; 

- discounts on Keurig Brewers and gift packages.  

Visit www.DiscountProgramERS.com for these deals, plus 
special pricing on travel, event tickets, appliances, and more! 
Discounts are always subject to change.

A, J



CONNECTION 1 

TAX BREAK FOR SOME RETIRED DID YOU GET YOUR 1099-R?
PUBLIC SAFETY OFFICE RS 
If you are a retired public safety officer, the Pension 
Protection Act (PPA) enacted by Congress in 2006 
authorizes you to exclude up to $3,000 annually from 
gross income for qualified health insurance premiums. The 
exclusion applies only to premiums automatically deducted 
from retirement annuity payments.  

You can benefit from this tax break if you meet the definition 
of retired public safety officer and you are covering 
dependents on Texas Employees Group Benefits Program 
(GBP) health insurance. The premium must be deducted 
from your ERS annuity.  

It is your responsibility to determine whether you are eligible 
for the exclusion and to claim it on your tax return. ERS 
is not qualified to offer tax advice. The IRS provides a 
definition of "eligible retired public safety officer" on page 
22 of the Form 1040 (law enforcement officer, firefighter, 
chaplain, or member of a rescue squad or ambulance 
crew). You may want to consult a tax advisor to see if you 
qualify. The IRS or a tax advisor can also provide more 
information on how to take this exclusion on your tax return.  

All taxable income is reflected on the 2013 Form 1099-R 
you received from ERS. The form does not include the 
premium amount you paid in 2013. You may sign in to your 
account for that information.  

POLICE AND EMERGENCY 
WORKERS CAN GET TAX BREAK 
If you separated from service or retired after age 50 from 
one of the eligible job classifications below, under Section 
828 of the Pension Protections Act (PPA), you will not have 
a 10% penalty assessed on early distributions from your 
ERS retirement plan, such as partial lump sum options.  
For other job classifications, a 10% penalty is applied to 
distributions taken if you are not age 59%.  

Eligible job classifications: 
" Firefighter 
- Police (includes state troopers) 
- Member of a rescue squad 
- Ambulance crew 
- Emergency medical services 

Judges, Texas Department of Criminal Justice guards, 
and probation, parole, juvenile delinquency, and similar 
officers are not eligible for the tax break. Please note that 
20% of the distribution will be withheld for federal income 
taxes unless you roll the funds to a qualified plan, such as a 
Traditional IRA. ERS is not qualified to offer tax advice. You 
should contact a tax advisor or the IRS for more information 
on this tax break.

ERS sent 1099-Rs to the mailing addresses we had on file 
as of January 3, 2014.  

Your 1099-R information for 2013 is also available online.  

To view your 1099-R information online: 

1. Sign into your account 
(upper right corner of the ERS website).  

2. Under My Payroll Information, click the 
1099-R Information link.  

3. Click the link under 1099-R Description.  

If you did not receive your 1099-R, you can request another 
on or after February 17 by signing into your account. See 
below for instructions.  

To request a duplicate on or after February 17, 2014: 

1. Sign into your account.  

2. Under My Payroll Information, click the 
1099-R Information link.  

3. Click the link under 1099-R Description.  

4. Verify that the address on the form is correct.  

5. Click the Reprint 1099-Rs button near the 
end of the page.  

6. ERS will print and mail your duplicate 1099-R to you.  

INTRODUCING 
HUMANAVITALITY® 
If you're a HealthSelect Medicare AdvantagesM member, 
you have a new way to help manage your health: 
HumanaVitality*, a wellness program administered by 
Humana. It's designed to help you adopt a healthier 
lifestyle-in simple, manageable steps. HumanaVitality 
replaced the Humana Medicare Rewards® program on 
January 1, 2014.  

HumanaVitality provides tips and activities to help 
improve your health. The wellness program focuses 
on physical activity, education, preventive screenings, 
tobacco cessation, and VitalityFood-a 10% savings on 
healthier food at Walmart.  

HumanaVitality is included in your HealthSelect Medicare 
Advantage plan at no extra cost, and is offered in 
addition to the SilverSneakers® fitness program. Visit 
www.humanavitality.com to learn more.
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NEW REFILL BY MAIL RULES 
FOR SILVERSCRIPT 
As of January 1, 2014, SilverScript mail order service 
will need your permission to send you a refill by mail for 
prescriptions that were called in, faxed, or electronically 
prescribed by your doctor. However, SilverScript won't need 
your permission to send your drugs by mail when you ask 
for the refill or send in a new prescription. The change is 
due to a new Centers for Medicare & Medicaid Services 
(CMS) requirement.  

This new policy will not affect refill reminder programs 
in which you pick up prescriptions in person, and it will 
not apply to long-term care pharmacies that deliver 

prescription drugs.  

SICLVE SCRIPT 
Remember, your drugs will not ship automatically unless 
you confirm you want to receive them. Please make sure 
you have a valid phone number on file with SilverScript so 
they may verify that you want your prescription. You may 
call SilverScript Customer Care toll-free, 24 hours a day, 
seven days a week at (855) 344-0938 (TTY - 711).

CHANGES FOR-THE NEW YEAR 
Several changes may affect your annuities or insurance 
premiums during 2014: 

" New federal tax withholding rates for 2014 may 
change monthly payments for some retirees. If 
you selected a flat dollar monthly amount, you will 
not see a change due to tax withholding rates.  

- Prescription drug deductibles for HealthSelect 
Medicare RxSM started over on January 1, 2014.  

" The HealthSelectSM of Texas out-of-pocket coinsurance 
maximum is $2,000 per year for in-network benefits.  
Once you reach the maximum, you will be charged 
only copays and deductibles (if there are any).  

- If you or your any of your dependents are enrolled 
in Medicare, your January 31, 2014 annuities and 
January 1 premiums may have changed due to 
dependent Medicare Advantage rates or your 
Annual Enrollment changes.  

- Your insurance account statement is now available 
online at any time for direct pay participants. If you 
don't receive a retirement payment, but receive GBP 
insurance benefits from ERS, you are a direct pay 
participant. Sign in at www.ers.state.tx.us for access.
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