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H.B. No. 2466 

AN ACT 

relating to the creation of a safety reimbursement program for 

employers participating in the workers • compensation system. 

BE IT ENACTED BY THE LEGISLATURE OF THE $TATE OF TEXAS: 

SECTION 1. Subchapter H, Chapter 411, Labor · Code, is 

amended by adding Section 411.1031 to read as follows: 

Sec. 411.1031. SAFETY REIMBURSEMENT PROGRAM. (a) In this 

section: 

( 1) 11 Eligible employer .. means an employer, other than 

this state or a political subdivision of this state subject to 

Subtitle C, that has workers• compensation insurance coverage and 

that: 

(A) employed at least two but not more than 50 

employees on each business day during the preceding calendar year; 

or 

(B) is a type of employer designated as eligible 

to participate in the program by the commissioner. 

(2) 11 Program 11 means the workers• compensation safety 

reimbursement program established under this section. 

(b) The commissioner shall adopt rules establishing a 

safety reimbursement program designed to assist eligible employers 

in the creation of safe and healthy workplaces for employees of this 

state. The rules must include requirements for eligible employer 

applications and appropriate use of allocated funds. 
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H.B. No. 2466 

(c) The program shall reimburse an eligible employer for 

expenses incurred by the employer to facilitate a safe and healthy 

workplace for employees of the employer. Reimbursement under this 

section to an eligible employer may not exceed $5,000 per calendar 

year. Allowable expenses may include: 

( 1) physical modifications to the worksite; 

( 2) safety equipment, devices, and tools; 

( 3) safety training for employees; and 

(4) other measures or equipment necessary to correct 

identified safety hazards and protect employees from unsafe working 

conditions. 

(d) The commissioner by 1rule shall establish an optional 

preauthorization plan for eligible employers that participate in 

the program. The plan must require that an eligible employer submit 

to the division a proposal in compliance with division rules that 

describes the workplace modifications and other changes that the 

employer proposes to make to facilitate a safe and healthy 

workplace for employees of the employer. 

(e) If the division approves an eligible employer's 

proposal submitted under Subsection (d), the division shall 

guarantee reimbursement of the expenses incurred by the employer in 

implementing the modifications and changes approved by the division 

unless the division determines that the modifications and changes 

differ materially from the employer's proposal. Reimbursement 

under this subsection 1s subject to the limit imposed under 

Sub sect ion (c) . 

(f) From administrative penalties collected by the 
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division, the commissioner shall annually deposit the first 

$100,000 into the general revenue fund of the state treasury to the 

credit of the Texas Department of Insurance operating account for 

the purposes of funding the program. Money for the program may be 

spent by the division, on appropriation by the legislature, only 

for the purposes of implementing this section. 

(g) An insurance company shall notify eligible employers of 

the availability of the program as provided by commissioner rule. 

(h) Notwithstanding Subsections (a)-(g), this section may 

be implemented only to the extent funds are available. 

(i) Not later than December 1, 2018, the commissioner shall 

report to the governor, the lieutenant governor, the speaker of the 

house of representatives, and the members of the legislature 

regarding: 

( 1) the implementation of the program; 

(2) the results of the program; and 

(3) recommendations regarding the continuation of the 

program, including any changes necessary to enhance the 

effectiveness of the program. 

( j) This sect ion expires Sept ember 1, 2019. 

SECTION 2. (a) As soon as practicable after the effective 

date of this Act, the commissioner of workers' compensation shall 

adopt rules necessary to implement the workers' compensation safety 

reimbursement program established under Section 411.1031, Labor 

Code, as added by this Act. 

(b) The division of workers' compensation of the Texas 

Department of Insurance shall implement the workers' compensation 
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safety reimbursement program established under Section 411.1031, 

Labor Code, as added by this Act, beginning January 1, 2016. 

(c) An eligible employer may not receive reimbursement 

under Section 411.1031, Labor Code, as added by this Act, for costs 

incurred before January 1, 2016. 

SECTION 3. This Act takes effect September 1, 2015. 
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H.B. No. 2466 

the Senate 

I certify that H. B. No. 2466 was passed by the House on May 6, 

2015, by the following vote: Yeas 99, Nays 42, 2 present, not 

voting. 

Chief Clerk of the Hous 

I certify that H.B. No. 2466 was passed by the Senate on May 

20, 2015, by the following vote: 

Secretar 

APPROVED: 

Date 

Governor 

FILED IN THE OFFICE OF THE 

SECRETARY OF STATE 

2 ;a? f'~ O'CLOCK 


JUN 20(!15
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PROCLAMATION 

BY THE 

Oinutrnnr nf f!Jt ~taft nf~txas 
41-3433 

TO ALL TO WHOM THESE PRESENTS SHALL COME: 

Pursuant to Article IV, Section 14, of the Texas Constitution, I, Greg Abbott, Governor 
of Texas, do hereby disapprove of and veto House Bill No. 2466 as passed by the Eighty
Fourth Texas Legislature, Regular Session, because of the following objections: 

One way for government to grow is by the addition of large, high-profile new 
state programs. That kind of government growth is easy to spot and relatively 
simple to guard against. Perhaps more often, however, government growth takes 
place through the accumulation over time of many small additions to the 
bureaucratic state. Each one may seem like a benign, low-cost effort to address 
discrete problems thought to be facing society. But when viewed together, they 
amount to a massive expansion of the size, scope, and cost of government. Once 
in place, these programs tend only to get bigger and more costly. Many people 
come to rely on or become financially interested in the program's continued 
existence, which makes it difficult to reduce in size, much less eliminate. 

House Bill 2466 creates just such a program. Texas has been doing pretty well 
without a safety reimbursement program run by the Department of Insurance. To 
stay strong, we should resist the needless growth of government even in small 
ways. 

Since the Eighty-Fourth Texas Legislature, Regular Session, by its adjournment has 
prevented the return of this bill, I am filing these objections in the office of the Secretary 
of State and giving notice thereof by this public proclamation according to the 
aforementioned constitutional provision. 

IN TESTIMONY WHEREOF, I 
have signed my name officially 
and caused the Seal of the State to 
be affixed hereto at Austin, this 
19th day ofJune, 2015. 

Governoro 

ATTESTED BY: 


FILED IN THE OFFICE OF THE 
SECRETARY OF STATE 

1 f "'-- O'CLOCK 

JUN 2 0 2015 CARLOS CASCOS 
Secretary of State 



LEGISLATIVE BUDGET BOARD 

Austin, Texas 

FISCAL NOTE, 84TH LEGISLATIVE REGULAR SESSION 

May 12, 2015 

TO: Honorable Kevin Eltife, Chair, Senate Committee on Business & Commerce 

FROM: Ursula Parks, Director, Legislative Budget Board 

IN RE: HB2466 by Collier (Relating to the creation of a safety reimbursement program for 
employers participating in the workers' compensation system.), As Engrossed 

Estimated Two-year Net Impact to General Revenue Related Funds for HB2466, As 
Engrossed: a negative impact of ($200,000) through the biennium ending August 31, 2017. 

The bill would make no appropriation but could provide the legal basis for an appropriation of 
funds to implement the provisions of the bill. 

General Revenue-Related Funds, Five-Year Impact: 

Fiscal Year 
Probable Net Positive/ (Negative) Impact 

to General Revenue Related Funds 

2016 ($100,000) 

2017 ($100,000) 

2018 ($100,000) 

2019 ($100,000) 

2020 $0 

All Funds, Five-Year Impact: 

Probable Revenue Probable Revenue Probable Savings/(Cost) 

Fiscal Year 
Gain/(Loss) from 

General Revenue Fwul 
Gain/(Loss) from 

Dept Ins Operating Acct 
from 

Dept Ins Operating Acct 
1 36 36 

2016 ($100,000) $100,000 ($100,000) 

2017 ($100,000) $100,000 ($100,000) 

2018 ($100,000) $100,000 ($100,000) 

2019 ($100,000) $100,000 ($100,000) 

2020 $0 $0 $0 

Fiscal Analysis 

The bill would amend the Labor Code relating to the creation of a Safety Reimbursement Program 
for employers participating in the workers' compensation system. 
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The bill would direct the Commissioner of Insurance to adopt rules establishing a Safety 
Reimbursement Program designed to assist eligible employers in the creation of safe and healthy 
workplaces for employees of this state. The program would reimburse an eligible employer no 
more than $5,000 per calendar year for expenses incurred related to facilitating a safe and healthy 
workplace for employees of the employer. 

The bill takes effect September 1, 2015; however, the provisions of the bill expire September 1, 
2019. 

Methodology 

Under current law, the Division of Workers' Compensation (DWC) collects administrative 
penalties and deposits those revenues to the credit of General Revenue. The bill would direct the 
Commissioner of Insurance to deposit the first $100,000 collected by DWC from administrative 
penalties to the credit of the Texas Department oflnsurance (TDI) Operating Account Fund 36 
(Fund 36) for the purpose of funding the Safety Reimbursement Program, resulting in a revenue 
loss of$100,000 to the General Revenue Fund each year through fiscal year 2019, when the 
provisions of the bill expire. This analysis assumes that all funds deposited for the Safety 
Reimbursement Program would be expended in the same fiscal year. Since Fund 36 is a self
leveling account, this analysis also assumes that any additional revenue resulting from the 
implementation of the bill would accumulate in account fund balances and that TDI would adjust 
the assessment of the maintenance tax or other fees accordingly in the following year. 

The bill would create or recreate a dedicated account in the General Revenue Fund, create or 
recreate a special or trust fund either within or outside of the Treasury, or create a dedicated 
revenue source. The fund, account, or revenue dedication included in the bill would be subject to 
funds consolidation review by the current Legislature. 

Based on information provided by TDI and the Comptroller of Public Accounts, it is assumed that 
all duties and responsibilities necessary to implement the provisions of the bill could be 
accomplished utilizing existing staff and resources. 

Local Government Impact 

No fiscal implication to units of local government is anticipated. 

Source Agencies: 454 Department of Insurance, 304 Comptroller of Public Accounts 

LBB Staff: UP, CL, ER, NHe, NV 
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LEGISLATIVE BUDGET BOARD 


Austin, Texas 


FISCAL NOTE, 84TH LEGISLATIVE REGULAR SESSION 


April 20, 2015 

TO: Honorable Rene Oliveira, Chair, House Committee on Business & Industry 

FROM: Ursula Parks, Director, Legislative Budget Board 

IN RE: HB2466 by Collier (Relating to the creation of a safety reimbursement program for 
employers participating in the workers' compensation system.), Committee Report 1st 
House, Substituted 

Estimated Two-year Net Impact to General Revenue Related Funds for HB2466, Committee 
Report 1st House, Substituted: a negative impact of ($200,000) through the biennium ending 
August 31, 2017. 

The bill would make no appropriation but could provide the legal basis for an appropriation of 
funds to implement the provisions of the bill. 

General Revenue-Related Funds, Five-Year Impact: 

Fiscal Year 
Probable Net Positive/(Negative) Impact 

to General Revenue Related Funds 

2016 ($100,000) 

2017 ($100,000) 

2018 ($100,000) 

2019 ($100,000) 

2020 $0 

All Funds, Five-Year Impact: 

Probable Revenue Probable Revenue Probable Savings/(Cost) 

Fiscal Year 
Gain/(Loss) from 

General Revenue Fund 
Gain/(Loss) from 

Dept Ins Operating Acct 
from 

Dept Ins Operating Acct 
1 36 36 

2016 ($100,000) $100,000 ($100,000) 

2017 ($100,000) $100,000 ($100,000) 

2018 ($100,000) $100,000 ($100,000) 

2019 ($100,000) $100,000 ($100,000) 

2020 $0 $0 $0 

Fiscal Analysis 

The bill would amend the Labor Code relating to the creation of a Safety Reimbursement Program 
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for employers participating in the workers' compensation system. 

The bill would direct the Commissioner of Insurance to adopt rules establishing a Safety 
Reimbursement Program designed to assist eligible employers in the creation of safe and healthy 
workplaces for employees of this state. The program would reimburse an eligible employer no 
more than $5,000 per calendar year for expenses incurred related to facilitating a safe and healthy 
workplace for employees of the employer. 

The bill takes effect September 1, 2015; however, the provisions of the bill expire September 1, 
2019. 

Methodology 

Under current law, the Division ofWorkers' Compensation (DWC) collects administrative 
penalties and deposits those revenues to the credit of General Revenue. The bill would direct the 
Commissioner of Insurance to deposit the first $100,000 collected by DWC from administrative 
penalties to the credit of the Texas Department of Insurance (TDI) Operating Account Fund 36 
(Fund 36) for the purpose of funding the Safety Reimbursement Program, resulting in a revenue 
loss of $1 00,000 to the General Revenue Fund each year through fiscal year 20 19, when the 
provisions of the bill expire. This analysis assumes that all funds deposited for the Safety 
Reimbursement Program would be expended in the same fiscal year. Since Fund 36 is a self
leveling account, this analysis also assumes that any additional revenue resulting from the 
implementation of the bill would accumulate in account fund balances and that TDI would adjust 
the assessment of the maintenance tax or other fees accordingly in the following year. 

The bill would create or recreate a dedicated account in the General Revenue Fund, create or 
recreate a special or trust fund either within or outside of the Treasury, or create a dedicated 
revenue source. The fund, account, or revenue dedication included in the bill would be subject to 
funds consolidation review by the current Legislature. 

Based on information provided by TDI and the Comptroller of Public Accounts, it is assumed that 
all duties and responsibilities necessary to implement the provisions of the bill could be 
accomplished utilizing existing staff and resources. 

Local Government Impact 

No fiscal implication to units of local government is anticipated. 

Source Agencies: 454 Department of Insurance, 304 Comptroller of Public Accounts 

LBB Staff: UP, CL, ER, NHe, NV 
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LEGISLATIVE BUDGET BOARD 

Austin, Texas 

FISCAL NOTE, 84TH LEGISLATIVE REGULAR SESSION 

April 3, 2015 

TO: Honorable Rene Oliveira, Chair, House Committee on Business & Industry 

FROM: Ursula Parks, Director, Legislative Budget Board 

IN RE: HB2466 by Collier (Relating to the creation of a safety reimbursement program for 
employers in the Texas workers' compensation system.), As Introduced 

Estimated Two-year Net Impact to General Revenue Related Funds for HB2466, As 
Introduced: a negative impact of ($200,000) through the biennium ending August 31, 2017. 

The bill would make no appropriation but could provide the legal basis for an appropriation of 
funds to implement the provisions of the bill. 

General Revenue-Related Funds, Five-Year Impact: 

Fiscal Year 
Probable Net Positive/ (Negative) Impact 

to General Revenue Related Funds 

2016 ($100,000) 

2017 ($100,000) 

2018 ($100,000) 

2019 ($100,000) 

2020 ($100,000) 

All Funds, Five-Year Impact: 

Probable Revenue Probable Revenue Probable Savings/(Cost) 

Fiscal Year 
Gain/ (Loss) from 

General Revenue Fund 
Gain/ (Loss) from 

Dept Ins Operating Acct 
from 

Dept Ins Operating Acct 
1 36 36 

2016 ($100,000) $100,000 ($100,000) 

2017 ($100,000) $100,000 ($100,000) 

2018 ($100,000) $100,000 ($100,000) 

2019 ($100,000) $100,000 ($100,000) 

2020 ($100,000) $100,000 ($100,000) 

Fiscal Analysis 

The bill would amend the Labor Code relating to the creation of a Safety Reimbursement Program 
for employers participating in the workers' compensation system. 
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The bill would direct the Commissioner of Insurance to adopt rules establishing a Safety 
Reimbursement Program designed to assist eligible employers in the creation of safe and healthy 
workplaces for employees of this state. The program would reimburse an eligible employer no 
more than $5,000 per calendar year for expenses incurred related to facilitating a safe and healthy 
workplace for employees of the employer. 

Methodology 

Under current law, the Division of Workers' Compensation (DWC) collects administrative 
penalties and deposits those revenues to the credit of General Revenue. The bill would direct the 
Commissioner of Insurance to deposit the first $100,000 collected by DWC from administrative 
penalties to the credit of the Texas Department of Insurance (TDI) Operating Account Fund 36 
(Fund 36) for the purpose of funding the Safety Reimbursement Program, resulting in a revenue 
loss of $100,000 to the General Revenue Fund. This analysis assumes that all funds deposited for 
the Safety Reimbursement Program would be expended in the same fiscal year. Since Fund 36 is a 
self-leveling account, this analysis assumes that any additional revenue resulting from the 
implementation of the bill would accumulate in account fund balances and that TDI would adjust 
the assessment of the maintenance tax or other fees accordingly in the following year. 

The bill would create or recreate a dedicated account in the General Revenue Fund, create or 
recreate a special or trust fund either within or outside of the Treasury, or create a dedicated 
revenue source. The fund, account, or revenue dedication included in the bill would be subject to 
funds consolidation review by the current Legislature. 

Based on information provided by TDI and the Comptroller of Public Accounts, it is assumed that 
all duties and responsibilities necessary to implement the provisions of the bill could be 
accomplished utilizing existing staff and resources. 

Local Government Impact 

No fiscal implication to units of local government is anticipated. 

Source Agencies: 454 Department of Insurance, 304 Comptroller of Public Accounts 

LBB Staff: UP, ER, CL, NV 
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