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First Texas State Veterans
Home Scheduled to Open
By Texas Land Commissioner David Dewhurst

Memorial Day rightfully focuses on veterans,
and as Texas Land Commissioner and Chairman
of the Texas Veterans Land Board, I am proud
Texas' first state-run, long-term nursing care

facility will open in Temple this month on that
very special day. The William R. Courtney Texas
State Veterans Home named for a distinguished
Texan who fought for his nation in World War II
will be a marvelous boon for veterans. I'm sorry

William Courtney won't be there physically
when the home is dedicated; what veteran

would not want his name attached to something

so special, so appreciated by his comrades?

As this issue of the Texas Veterans Commission

Journal goes to print, the final, painstaking

details that make a home, a home, are being done
at the Courtney Veterans Home. It takes about a

year to build a facility of this magnitude, and it
takes lots of planning to make it a home that
veterans and their loved ones can feel good about.

Among the amenities offered at the Courtney
Veterans Home will be 160 beds in spacious
rooms. It also will boast a broad spectrum
of healthcare services, a comprehensive rehabili-
tation program, special diets, religious services,
recreational activities, social services, a library,

a gift shop, and a secure 32-bed Alzheimer's unit
with its own courtyard.

The Courtney Veterans Home is one of four
such facilities scheduled to open this year. A
home in Floresville is set to open this summer,
one in Big Spring this fall, and one in Bonham
this winter. These and future veterans homes
will have the same design, which will save on
construction costs.

Texas State Veterans Homes are a win-win for
everyone. Host communities will enjoy the 150
jobs created directly by each home. In addition,
the $3 million annual payroll of each home,
plus the services and supplies required to run
them, should create another 60 jobs.

Texans will be pleased to learn they don't have

to spend a penny to build a Texas State
Veterans Home. Federal grants pay 65 percent
of the roughly $12 million construction cost of

a home, while Texas Veterans Land Board
revenue bonds pay the rest. The revenue bonds
and operating costs for each home will be paid
by the federal government through the $100 a
day it pays for each resident in a veterans
home.

Each veterans home also will save taxpayers
about $1 million a year, because the state won't

need to pay Medicaid costs for the residents
which would otherwise run about $20 per day
per patient.

Every week we receive about 20-25 inquiries on

becoming a state veterans home resident. Each

home is projected to have 90 percent occupancy
within six to nine months after opening, which
is faster than originally projected.

The VA has identified a need for 42 veterans
homes in Texas, and we are working closely
with our congressional delegation to get federal
matching funds for up to seven additional

homes. Texas has the second largest veterans
population in the nation -about 1.6 million -and
about 500,000 are 65 or older. We owe these
veterans a debt of gratitude, and we must not

forget them in their time of need.

If you have questions about Texas State Veterans

Homes, please call Skip Smith at (512) 499-
0802. Detailed information about Texas
Veterans Land Board programs is available on
the Texas General Land Office Web site at
www.glo.state.tx.us.*
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The Loss of a Friend
On Sunday, April 30, 2000, our friend and coworker, Raul Gonzalez,
was overcome by the cancer which had conquered his body but
was unable to conquer his spirit.

After serving twelve years in the United State Marine Corps, Raul
became a part of the TVC family when he was hired as a part-time
clerk on June 5, 1989, while completing his degree at Texas A&M
University in Corpus Christi. On September 1, 1993 he became a
fulltime veterans counselor at the VAOPC in Corpus Christi where
he strove every day to provide the best service possible to his
clients. He attained this lofty goal through continuous hard work
and by displaying uncompromising pride and devotion to his job
and to his family as well.

Raul's legacy continues with his wife Michelle, his daughter Andrea, step-daughter Melissa, and
his twin sons, Leon and Luis. The void he leaves will slowly be filled over time, but his friendship
and memories will warm our hearts always.*
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Adams, Barraza Named
New TVC Commissioners
Governor George W. Bush recently announced the
appointment of two new TVC Commissioners: LTC
James R. Adams (Ret) of Dallas, and Leonardo Barraza
of El Paso, replacing Herbert Odell and Patsy Palmquist,
respectively.

COL Adams, a retired Army artillery officer, currently is
the Director of the Junior ROTC Program in the Dallas
Independent School District. His military service included
many worldwide assignments, with tours in Vietnam, and
he received numerous awards and decorations, including
the Legion of Merit and Broze Star with two Oak Leaf
Clusters.

COL Adams earned his Ph.D in Adminsitrative Leadership
from North Texas State University in 1983 and is an active
community member serving in many capacities in numerous
organizations (Military Order of the World Wars, Dallas
School Administrators Association, Dallas County
Veterans Advisory Board and Dallas Northeast District of

Ordained Ministry, to name just a few.) He is married to
Althea and they have three grown children.

Leonardo Barraza, a Vietnam veteran, is employed by
the City of El Paso in the Building Services Department.
A graduate of the University of Texas at El Paso, Leo has
been extremely active inthe Veterans of Foreign Wars since
his return from Vietnam in 1970. He has held numerous
positions from Post to National level within the VFW, and
is active in his community through Saint Jude's Catholic
Church. He is also a member of the Vietnam Veterans
of America, American Legion, and the Military Order of
the Cooties. He is married to Marina Joe and they have
two grown children.

We congratulate Jim and Leo on their appointments
and look forward to working with them in securing
the furtherance of benefits for Texas veterans and their
dependents.*

The Center for
Minority Veterans
On November 2, 1994, The Center
for Minority Veterans (CMV) was
established by Congress under Public
Law 103-446. The Center is directly
attached to the Office of the Secretary
of Veterans Affairs and it is located in
Washington, DC. The director of the
center is Willie Hensley, Anthony
Hawkins is the Associate Director, and
Regina Mack-Abney is the Program
Analyst.

The program was created because a
task force commissioned by Secretary
Brown found that minority veterans were
not using VA programs and benefits in
the same proportion as their Caucasian
counterparts. The purpose of the program
is to generate minority awareness of VA
benefits and services, and to evaluate
current programs and make recommen-

dations on how the VA can better serve
minority veterans. The minority groups
served by the CMV are as follows:

* African Americans
* Asian Americans
* Hispanic Americans
* Native Americans (American Indians,

Alaskan Natives, and Native Hawaiians)
* Pacific Island Americans

The Center is responsible for assisting
minority veterans to access VA services
and benefits; analyzing and evaluating
issues and concerns raised by minority
veterans; and a myriad of other tasks. The
Center accomplishes its mission with the
assistance of Minority Veterans Program
Coordinators (MVPC) who are assigned
to each VAMC and regional office. The
MVPC is responsible for informing

minority veterans of VA benefits, services
and programs, and assisting them with
the application process if necessary. They
are also responsible for identifying
barriers that may exist between the VA
and minority veterans. The MVPC networks
with other veterans advocates to ensure
information is properly disseminated.

It is the responsibility of all veterans'
advocates to do everything possible to
ensure that ALL veterans receive the
benefits to which they are entitled. If you
have any questions or need additional
information about The Center for Minority
Veterans, please contact your local VA
medical facility or the Regional Office that
serves your county. You may also contact
the Center directly at (202) 273-6708.*

Contributed by LaTriciaSmith, TVC Staf
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The Origins of Memorial Day
Three years after the Civil War ended, on May 5, 1868, the head of an organization of Union veterans - the Grand Army
of the Republic (GAR) established Decoration Day as a time for the nation to decorate the graves of the war dead with
flowers. Maj. Gen. John A. Logan declared it should be May 30. It is believed the date was chosen because flowers
would be in bloom all over the country. The first large observance was held that year at Arlington National Cemetery,
across the Potomac River from Washington, D.C.

The ceremonies centered on the mourning-draped veranda of the Arlington mansion, once the home of Gen. Robert E.
Lee. Gen. and Mrs. Ulysses S. Grant and other Washington officials presided. After speeches, children from the
Soldiers' and Sailors' Orphan Home and members of the GAR made their way through the cemetery, strewing flowers
on both Union and Confederate graves, reciting prayers and singing hymns.

Local springtime tributes to the Civil War dead already had been held in various places. One of the first occurred in
Columbus, Miss., April 25, 1866, when a group of women visited a cemetery to decorate the graves of Confederate
soldiers who had fallen in battle at Shiloh. Nearby were the graves of Union soldiers, neglected because they were the
enemy. Disturbed at the sight of the bare graves, the women placed some of their flowers on those graves, as well.

Today, cities in the North and South claim to be the birthplace of Memorial Day in 1866. Both Macon and Columbus,
Ga., claim the title, as well as Richmond, Va. The village of Boalsburg, Pa., claims it began there two years earlier. A
stone in a Carbondale, Ill., cemetery carries the statement that the first Decoration Day ceremony took place there on
April 29, 1866. Carbondale was the wartime home of General Logan. Approximately 25 places have been named in
connection with the origin of Memorial Day, many of them in the South where most of the war dead were buried.

In 1966, Congress and President Lyndon Johnson declared Waterloo, N.Y the "birthplace" of Memorial Day. There, a
ceremony on May 5, 1866, honored local veterans who had fought in the Civil War. Businesses closed and residents
flew flags at half-staff. Supporters of Waterloo's claim say earlier observances in other places were either informal, not
community-wide or onetime events.

By the end of the 19th century, Memorial Day ceremonies were being held on May 30 throughout the nation. State
legislatures passed proclamations designating the day. The Army and Navy adopted regulations for proper observance
at their facilities. It was not until after World War 1, however, that the day was expanded to honor those who have died
in all America's wars. In 1971, Memorial Day was declared a national holiday by an act of Congress, though it is still
often called Decoration Day. It was then also placed on the last Monday in May, as were some other federal holidays.

Many Southern states have their own days for honoring the Confederate dead. Mississippi celebrates Confederate
Memorial Day the last Monday of April, Alabama on the fourth Monday of April, and Georgia on April 26. North and
South Carolina observe it May 10, Louisiana on June 3 and Tennessee calls that date Confederate Decoration Day.
Texas celebrates Confederate Heroes Day January 19 and Virginia calls the last Monday in May Confederate Memorial
Day.

Gen. Logan's order for his posts to decorate graves in 1868 "with the choicest flowers of springtime" urged: "We should
guard their graves with sacred vigilance.... Let pleasant paths invite the coming and going of reverent visitors and fond
mourners. Let no neglect, no ravages of time, testify to the present or to the coming generations that we have forgotten
as a people the cost of a free and undivided republic."

The crowd attending the first Memorial Day ceremony at Arlington National Cemetery was approximately the same
size as those that attend today's observance, about 5,000 people. Then, as now, small American flags were placed on
each grave -- a tradition followed at many national cemeteries today. In recent years, the
custom has grown in many families to decorate the graves of all departed loved ones.

The origins of special services to honor those who die in war can be found in antiquity. The
Athenian leader Pericles offered a tribute to the fallen heroes of the Peloponnesian War more
than 24 centuries ago that could be applied today to the 1.1 million Americans who have died in
the nation's wars: "Not only are they commemorated by columns and inscriptions, but there
dwells also an unwritten memorial of them, graven not on stone but in the hearts of men." / ( FjJ\
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What is a VA Guaranteed Loan?
The purpose of a VA Guaranteed Loan is to

encourage lenders to offer veterans loans

with more favorable terms. The loans are
made by a lender, such as a bank, mortgage
company or savings and loan. The VA
guaranty protects the lender against loss

if payments are not made.

The amount of guaranty depends on the
loan amount and whether the veteran used a

portion of the benefit previously. VA must
approve the institution that processes the
loan. If the lender is approved for automatic
processing then the loan can be processed
and closed by the lender without waiting

for VAs approval of the credit application. If
the lender is approved under VA's Lender
Appraisal Processing Program (LAPP), the
lender may review the appraisal completed
by a VA assigned appraiser and close the
loan on the basis of that review.

The application process for VA financing
is no different from any other type of loan.

Certain eligibility and legal requirements are
a must to secure the loan. Veterans with
other than dishonorable service during
WWII, Korea and Vietnam eras must have
90 days active service. Veterans and active
duty personnel in peacetime must have 180
active days of service. Veterans who
enlisted after September 7, 1980 and officers
with service beginning October 16, 1981
must have served 2 years in most cases.
Reservists and National Guard members
who were activated on or after August 2,
1990, serve at least 90 days and were
honorably discharged are also eligible.

There are five basic legal requirements for
approval of the loan:

1. The applicant must be an eligible
veteran who has available entitlement

2. The loan must be for an eligible purpose
3. The veteran must occupy or intend to

occupy the home within a reasonable time
after closing

4. The veteran must be a satisfactory
credit risk

5. The income (household) must be stable
and sufficient to meet the needs of the
household obligations to include the
mortgage payment with enough left over
for family support

The process is started by presenting the
certificate of eligibility to the lender. If the
veteran does. not have a certificate then
use VA Form 26-1880 to order one. Be sure
that a copy of the veteran's discharge,
DD214 or separation certificate is attached.
The veteran should also be encouraged to
obtain VA pamphlets on home loans
from the regional office at the time the
certificate of eligibility is being ordered.

For further information about eligibility or
the process to follow, call toll-free to the
nearest VA Regional Office at(1-800-827-1000
or the VA Loan Guaranty Eligibility Center
at 1-888-487-1970.*

Government Insurance: An
Historical Perspective
The Government first entered the insurance "business" during

World War I by insuring vessels and cargo against the risk of
loss resulting from wartime activities. Such insurance was not
available to owners of merchant vessels through normal marine in-
surance channels. Accordingly, the War Risk Insurance Act was
enacted on September 2, 1914, as a means of providing this neces-
sary coverage.

With the declaration of war between the United States and

Germany on April 6, 1917, the need to provide adequate life
insurance for service personnel was recognized. At that time,
commercial life insurance companies were either excluding
payment for any death resulting from wartime military service, or
were charging prohibitive rates for such coverage. For this
reason, the Government began issuing yearly renewable term
life insurance policies known as War Risk Term Insurance. The
United States Government Life Insurance (USGLI) program was
established on September 29, 1919, to handle new policy issues
and conversions from War Risk Term Insurance.

The National Service Life Insurance (NSLI) and Veterans' Special
Life Insurance (VSLI) programs were subsequently enacted
to meet the insurance needs of World War II and Korean
War military personnel and veterans. Two additional
Government-administered programs, Service-Disabled Veterans'
Insurance (SDVI) and Veterans' Reopened Insurance (VRI),

were established in 1951 and 1965, respectively, to provide
coverage for certain classes of disabled service.

In 1965, the Servicemen's Group Life Insurance (SGLI) program
was established to meet the insurance needs of Vietnam era
military personnel. This program differs from previous offerings in
that it is administered by the Office of Servicemen's Group Life
Insurance (OSGLI), through the Prudential Insurance Company
under a group policy issued to the Secretary of the Department
of Veterans Affairs. VA is responsible for supervising the
management and administration of the SGII program, as well as
the Veterans' Group Life Insurance (VGLI) program that was
established in 1974 to provide term insurance to veterans upon
release from service. The VGLI program is also administered by
the OSGLI under VA supervision.

The Veterans' Mortgage Life Insurance (VMLI) program was
established to provide mortgage life insurance to certain
disabled veterans at standard premium rates. From its inception
in 1971 until September 1, 1988, Bankers Life Insurance
Company of Nebraska administered VMLI and VA was
responsible for the supervision of the management and
administration of this program. On September 1, 1988, the
responsibility for the administration of the VMLI program was
transferred to VA under authority granted by the Congress
(IPL 100-322).* Contributed by Mike Mendoza, TVC Staff
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The May 2000 "Outstanding
VA Employee of the
Month" is Pat Forbes. Pat

is the supervisor of the Veterans
Service Center in San Antonio,
Texas.

Pat has been with VA continuously since
1979, however she began her VA career
From 1969 to 1979, she was a stay-at-hom
San Antonio from the Houston VA Region
Examiner and Military Services Coordinatc

in 1965.
e-mom. Pat transferred to
al Office in 1983 and has served as a Field

>r before being promoted to supervisor in 1996.

Pat and her husband, Harry, have five children, all grown and they have one very special 4 year old grandson. She
and Harry enjoy travelling and square dancing.

Pat's unfailing dedication and exceptional commitment to the care of our veterans combine to make her an extraordinary
colleague and co-worker.

The Texas Veterans Commission is proud to recognize Pat by naming her the "Oustanding VA Employee ofthe Month "
for May 2000.*

WWII/Korea Veterans Eligible to
Apply for Combat Action Ribbon
Over two million naval service veterans of
WWII and the Korean War are now eligible
to apply for the Combat Action Ribbon
(CAR) because the Secretary of the Navy
(SecNav) changed the retroactive date.

Public Law 106-65 authorized SecNav to
award the CAR to members of the Navy,
Coast Guard and Marine Corps for partici-
pation in ground or surface combat during
any period after December 6, 1941 and prior
to March 1, 1961. Eligibility criteria for this.
Naval/Marine Corps award are similar to that
for the Army Combat Infantryman Badge
(CIB).

Prior to this change in legislation, the CAR
could be awarded only for actions after
March 1, 1961. The criteria remain the same
as authorized in the Navy and Marine Corps
Awards Manual. The principle criterion for
eligibility is that the individual must have
personally participated in aground or

surface firefight. This is not a unit, area,
theatre or combat zone award. Deployment
to a combat zone in and of itself does not
validate entitlement. Each case will be
reviewed individually to confirm that the
petitioner was an active participant in a
firefight and his performance during such
action was satisfactory. The Service Record
Book (SRB) is the source document used
to substantiate CAR eligibility.

Texas Veterans Commission counselors
may be asked by veterans to prepare
applications for the CAR. To request
verification of CAR entitlement use SF 180
(Request Pertaining To Military Records) and
write request in Section II, Paragraph 2. An
informal letter may also be used. Submit all
requests to:

National Personnel Records Center:
(USMC-CAR)-for Marines or
(NAVY-CAR)-for Sailors& Coast Guardsmen
9700 Page Avenue
St. Louis, MO 63132-5295

Requests must contain full name, social
security number and service number.
Surviving next-of-kin peti-tioning on behalf
of deceased members must provide a copy
of the death certificate. Because of the
anticipated large number of requests,
petitioners should expect to wait a year or
more to receive notification as to the status
of their case.

Upon resolution of each case, the
individual will be notified. In cases where
entitlement is verified, the individual will
receive the CAR and a letter of entitlement.
A copy of will be included in the member's
permanent record.*

Contributed by Mykle Stahl, TVC Staff
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Commissary and Exchange
Privilege Letters
1. We have recently received reports from several stations that

certain military facilities are no longer issuing Commissary
and Exchange Privilege cards to veterans receiving 100
percent compensation based on individual unemployability.

2. These facilities are following a 14 July 1998 order,
Identification Cards for Members of Uniformed Services,

their Family Members, and Other Eligible Personnel, issued

by all of the Secretaries of the Uniformed Services. Section

8.2.1.2 of that order states that, "Letters from the DVA that

indicate the veteran has been awarded 100-percent disability
compensation based upon unemployatiblity are NOT

acceptable."

3. As you are aware, M27-1, Part I, Sec. 3.08b(2) states that,
"To be eligible for this certification, a veteran must have
been honorably discharged from the Armed Forces and have
a service-connected disability rated at 100 percent disabling

including individual unemployability." We have already
initiated discussions with the Department of Defense
(DoD) to resolve this apparent conflict. Nevertheless, the
Commissary and Exchange privilege program is, by law,
administered by DoD and VA must abide by its present
policies, even as interagency discussions are ongoing.

4. We are therefore requesting all stations to suspend the
issuance of Commissary and Exchange privilege letters to
those veterans rated 100 percent disabled based upon
individual unemployability.

5. If you have any questions please contact Dennis Rhoades
at (202) 273-7334.

6. This letter self rescinds effective April 1,2001..*

RobertJ Epley, DirectorIs/
Compensation & Pension Service

March 28, 2000

Tips for Healthy Living
When it comes to anesthesia care for surgery,
keeping secrets can have dangerous consequences.

The Texas Association of Nurse
Anesthetists urges patients who are
preparing to undergo surgery to leave no
stones unturned when it comes to telling
their Certified Registered Nurse
Anesthetist (CRNA) or anesthesiologist
about their medical background, family
history, diet and drug and alcohol use.

"Patients and their anesthesia providers
must have open communication to help
avoid the possibility of a bad reaction to an
anesthetic or an anesthetic not being
effective," said Bonnie Winters, CRNA,
chief nurse anesthetist, South Texas
Veterans Health Care System. "While a
person's age and weight are determinants
in the type and amount of anesthetic to be
used, there are other important factors as
well"

Patients should be prepared to reveal
pertinent facts during the preoperative
conference with their anesthesia provider,
if not sooner. Even confidential or per-
sonal information should be discussed.

Other reasons why patients fail to share
relevant information with their anesthesia
provider are they forget to, they are
embarrassed, or they dismiss something
as unimportant. Senior citizens are a
particularly high-risk group for not shar-
ing information. Many seniors take a host
of medications for various age-related health
problems and may forget to mention a
particular medication simply due to

volume. Seniors and others who take a
number of different medications, regardless
of whether they are prescription or
over-the-counter, should maintain a list of
what they are taking and carry it with
them at all times.

Patients derive an additional benefit from
speaking openly with their anesthesia
provider prior to surgery; the comfort and
confidence in knowing they had a
participatory role in determining which
anesthetics they will receive.

To learn more about anesthesia patient
safety, contact the American Association
of Nurse Anesthetists at (847) 692-7050,
or visit the website at www.aana.com.*

Article from Salute! Magazine
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Obstructive Sleep Apnea
Our understanding of the nature and consequences of
upper-airway obstruction in adults during sleep has evolved
considerably over the past two decades. Obstructive sleep
apnea (OSA) is increasingly recognized as the cause of a
variety of clinical problems. Heavy snoring, excessive
daytime sleepiness, intellectual and personality changes, and
systemic or pulmonary hypertension can all be manifestations
of this relatively common and potentially life-threatening
disorder.

Apnea is defined as the cessation of airflow for at least 10
seconds. OSA is a disorder in which at least 30 episodes
of apnea occur during seven hours of nocturnal sleep. The
typical apneic episode lasts 15 to 60 seconds and can cause a
change in the body's oxygen level, systemic and pulmonary
hypertension, and bradycardia. All of these abnormalities
subside on arousal from sleep and resumption of ventilation.
The alternating episodes of apnea and arousal may occur
as often as 400 to 500 times throughout the night. Also
occurring in the disorder is episodic reduction in airflow
(hypopnea), which results in significant oxygen desaturation
and sleep disruption that are characteristic of this disorder.

Considering that nearly all patients with the disorder are heavy
snorers, and that heavy snoring is estimated to occur in 25
percent of adult males, sleep apnea syndrome may be present
in 2 to 3 percent of the adult male population. Sleep apnea
can occur at any age but the majority of patients are 40 years
old or older when the problem is diagnosed. There is a strong,
male predominance, with men outnumbering women by 30 to
one.

OSA can often be strongly suspected if the patient is a
middle-aged, overweight man who complains of excessive
daytime sleepiness and who has a long history of heavy
snoring with witnessed absences of breathing (as observed by
a bed partner). In many patients, the diagnosis is not
this clear-cut, but little additional information can be gained

from routine laboratory tests. Measurements of ventilation,
gas exchange and cardiac rhythm must be made during
sleep, in conjunction with a standard sleep recording and
staging to confirm a clinical diagnosis of sleep apnea.

This is where our sleep lab comes in. Upon referral to the
sleep lab, patients will sleep in a bedroom equipped to
measure these parameters while they sleep. Measurements
include airflow at the nose and mouth, respiratory effort and
breathing pattern and measurement of oxygen saturation. There
are other tests run simultaneously that are used to determine
sleep staging, distinguish between sleep and wakefulness,
detect arousals and detect any cardiac arrhythmias. At least
four hours of total sleep time must be recorded to be
considered a satisfactory study.

The completed study will include an analysis of sleep stages
and sleep architecture. Next, the number, type, duration and
frequency of apneic episodes are counted. An apnea index
(the number of apneic episodes per hour of sleep) can be
calculated from these data. By analyzing these variables,
the severity of the disorder can be assessed.

If the study indicates that sleep apnea is found (which can
happen within four hours of sleep in the lab), the technician
will initiate treatment by placing positive airway pressure,
delivered through a mask, on the patient. Continuous
positive airway pressure (CPAP) is applied to the upper
airway with a nasal mask, nasal prongs or a mask that
covers the nose and mouth. The technician will adjust the
pressure that comfortably opens the airway and resolves the
apnea.

If you believe you have this disorder, please speak with your
primary care provider on your next visit.*

Article written by CynthiaD. Rivera, MD.
El Paso VA Health Care System

Volume 3, Issue 1

Training for Newly Appointed
Veterans County Service Officers

The next training session for newly appointed Veterans County Service Officers is scheduled for July 25-28,
2000, Holiday Inn, 1001 Martin Luther King, Jr., Blvd., Waco, Texas. Monday, July 24, 2000, will
be the travel day, with training beginning at 9:00 a.m. on Tuesday, July 25, 2000, and ending by
noon Friday, July 28, 2000. By law, the Texas Veterans Commission is authorized to reimburse travel
expenses; i.e., lodging, per diem and travel, for CSO's and Assistants. Others involved in veterans benefits
programs may request to attend. For further information, contact Richard M. Prete, TVC Headquarters, Austin;
or call 2512/ 463-5538 or on the CSO Headquarters WATS line. You may also respond via e-mail to:
texas.veterans.commission@tvc.state.tx.us.*
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Evaluating Rating Decisions
Significant Court Rulings
PART I: MEDICAL DETERMINATIONS
When reviewing VA decisions on behalf of our veterans, it is
important to be aware of the requirements and standards that the
medical opinions must meet. Often, the rating decision will
contain statements such as "not a medical condition, not chronic,
not disabling, congenital, developmental, pre-existing, or lab
finding only".
The standards required for rating officials have been carefully
reviewed by the Court of Appeals for Veterans Claims (CAVC or
the Court) and specific guidelines have been established. A
decision to appeal a rating, and the basis on which to argue, is
founded on these Court decisions.
This is a summary of key rulings and appropriate case citations.

1. Definition of a medical disability
+ A disability is "a disease, injury, or other mental or

physical defect." (Leopoldo v. Brown, 90-612).

2. Medical opinions must be sound
+ If the veteran is a lay person (not a physician), he is not

competent to offer an opinion requiring medical knowl-
edge. (LeShore v. Brown, 94-766).

+ A medical opinion which relies on appellant's account
of his medical history and service background has no
probative value. (Kightly v. Brown, 92-1410).

+ A medical professional is not competent to opine as to
matters outside the scope of his or her expertise, and a
"bare transcription of a lay history is not transformed

into "competent medical evidence" merely because the

transcriber happens to be a medical professional".

(LeShore v. Brown, 94-766).
+ Medical opinions must address the condition of that

specific veteran; treatises, studies and other general
conclusions are not adequate. (Libertine v. Brown,
96-521).

3. Medical opinions cannot be ignored.
+ The conclusion of any treating or examining physician

is a medical conclusion, one which the VA is not free to
ignore or disregard. (Chisem v. Principi, 90-1540).

+ The value of a medical opinion is generally based on
the scope of the examination and the physician's
qualifications. The value may be less if the physician
is not a specialist. (Guerrieri v. Brown, 93-467).

4. Any medical determination by a rating official or BVA
requires an independent and clearly identified medical
source.
+ VA cannot reject opinions of physicians without citing

medical testimony or treatises to the contrary. (Colvin v.
Derwinski, 90-196).

+ A medical opinion by an RO rating board or hearing
officer is not independent medical evidence. The rating
board may not substitute its own opinion instead of
insisting on correction of a deficient or inadequate
examination. (Tucker v. Derwinski, 90-672).

+ Medical opinion of a VARO rating board or BVA is of
no evidential value. (Futch v. Derwinski, 91-376).

+ Although the VA is not required to accept examining
physicians' findings, it is required to state reasons or
bases for contrary conclusions and point to medical
bases other than its own opinion for its decision.
(Simon v. Derwinski, 91-1056).

5.
be

Decisions as well as rejection of favorable evidence must
fully explained.

+ VA is required to provide a written statement of the
reasons or bases for its findings and conclusions on all
material issues of fact and law presented on the record.
The statement must be adequate to enable a claimant to
understand the precise basis for the VA's decision.
(Macarubbo v. Gober, 96-840).

+ The VA is required by statute to base its decisions on
all evidence and material of record and must provide a
written statement of its findings and conclusions, and
the reasons or bases for those findings and conclusions,
on all material issues of fact and law presented on
the record. (Gilbert v. Derwinski, 90-49).

+ In making findings of fact, VA is to consider and discuss
all evidence on both sides of the issue, and to reconcile
any conflicts among such evidence or, alternatively,
provide an explanation of the reasons for rejecting
evidence favorable to the claimant or determining that
such evidence is of little relative weight or probative
value. (Macarubbo v. Gober, 96-840).

+ The VA must account for the evidence which it finds to
be persuasive or unpersuasive and provide reasons or
bases for rejecting material evidence submitted by or
on behalf of the claimant. (Gilbert v. Derwinski, 90-49).*

Contributed by Jim Sampson, TVC Staff
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Expansion of Eligibility
for Nursing Home Care
Veterans Health Administration (VHA) directive 2000-007
implements new eligibility requirements for nursing home care.

Public Law 106-117, the Veterans Millennium Health Care and
Benefits Act, amended the Department of Veterans Affairs
statutory authority for providing nursing home care to eligible
veterans. The new law requires that:

f VHA provide nursing home care to any veteran in need of
such care for a service-connected disability.

f VHA provide nursing home care to any veteran who is in
need of such care and who has a service-connected disability
rated at 70 percent or more.

* VHA ensure that a veteran described above, who continues
to need nursing home care, is not, after placement in a
Departmental nursing home, transferred from the facility
without the consent of the veteran or, if the veteran cannot
give informed consent, the veteran's designated repre-
sentative.

NOTE. Nothing in this new law authorizes VHA to displace, transfer,
or discharge a veteran who was receiving nursing home care in a
Departmental nursing home as of November .0, 1999.

This VHA Directive may be reviewed in its entirety on the Internet
at: http://www.va.gov/publ/direc/health/direct/12000007.htm

TRICA RE Cancellation
at Houston VAMC
1. This memorandum is to inform you

that Foundation Health, the manage-
ment company for the Department of
Defense has decided to assign our
TRICARE Prime patients to other
TRICARE providers in the community.
In view of this fact and other concerns
with Foundation Health program
management, the decision has been
made to discontinue the TRICARE
program at the Houston VA Medical
Center.

2. As of April 15, 2000, the Houston
VAMC will no longer provide health
care services to TRICARE patients,
which would include the newest
Department of Defense TRICARE
participants, active duty personnel.
New referrals shall not be given a
future appointment. All scheduled
appointments up to this date and all
follow-up visits for an episode of
care (e.g. a surgical procedure that
was done) will be honored. Any

appointments after April 15, 2000 are
to be canceled and a letter sent to the
patients advising them that we are
no longer a TRICARE provider and
that they need to contact Foundation
Health at 1-800-406-2332 and have
Beneficiary Services assign them a
different provider.*

David Whatley, Director /s/
Houston VA Medical Center

What is Gastro esophageal
Reflux Disease
Gastroesophageal reflux disease (GERD) is the symptomatic
reflux of the contents of the stomach into the esophagus. GERD
manifests clinically in various ways, from symptomatic heartburn
without evidence of mucosal abnormalities to more severe disease
resulting in esophageal strictures and/or intestinal metaplasia.

GERD occurs during relaxation of the lower esophageal sphincter
(LES). The LES normally relaxes for three to ten seconds when
swallowing occurs to allow passage of food. Reflux can occur when
swallowing, but it's not considered to lead to any complications.
There are many factors that can lead to GERD. The most common
are believed to be transient LES relaxations, which occur spontane-
ously and last longer in duration than normal LES relaxations. The
increased frequency and prolonged exposure to gastric acid causes
the heartburn sensation.

About 1 out 4 patients with GERD will experience relief if they
follow these suggestions:

+ Sleep with the head of bed elevated 4 to 6 inches
+ Do not eat within three hours of exercising
+ Do not go to sleep within three hours of eating
+ Avoid large meals
+ Avoid fatty foods, alcohol, caffeine and smoking
+ Lose weight

Seek medical attention so your physician can prescribe the proper
medication.*

Contributed by Rogelio Martinez, Jr., TVC Staff
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Special Benefits for
Certain World War II Veterans

Public Law (P.L.) 106-169, enacted
on December 14, 1999, provides special
benefits to certain World War II
veterans. The law applies to veterans
who served in the active military,
naval or air services of the United States.
It also includes Filipino veterans of
World War II who served in the
organized military forces of the
Philippines while those forces were in
the service of the U.S. Armed Forces.

What The Law Says
Under P.L. 106-169, veterans who
served in the U.S. military during the
period beginning September 16, 1940,
and through July 24, 1947, or who served
in the organized military of the
Philippines during the period beginning
July 26, 1941, and through December
30, 1946, and who also meet the other
qualifications may be entitled to receive
a special benefit for each month after
September 2000 if they subsequently
reside outside the U.S.

Who May Qualify
Under the new law, you must meet all
of the following requirements to be
eligible for the special benefits:

+ be age 65 or older on December 14,
1999, the date P.L. 106-169 was en-
acted;

+ be a World War II veteran as
described above;

+ file an application for the special
veterans benefits;

+ be eligible for Supplemental
Security Income (SSI) for
December 1999;

+ be eligible for SSI for the month
you apply for the special benefits;
and

+ have other benefit income that is
less than 75 percent of the current
SSI federal benefit rate.

When Do The Benefits Start?
A veteran who meets all the require-
ments described above will be entitled
to these special benefits for each
month after September 2000 in which
he or she is residing outside the United
States starting on the first day of the
month. Although the law is effective
for months after September 2000, SSA
will make every effort to pay benefits
sooner, perhaps as early as May 2000.

The Special Benefit Amount
Qualified veterans will receive a
monthly benefit equal to 75 percent of
the current SSI federal benefit rate less
the amount of their benefit income for
the month. There is no provision for
the payment of benefits to dependents
or survivors.

(See "Special Benefits.. . .9"on Page 11)

The Right to
Representation
Under Chapter 59 of Title 38 U.S.C., veterans' organizations, state
veterans agencies, such as the Texas Veterans Commission, and
other such organizations may be recognized to present claims under
the laws administered by the Department of Veterans Affairs
without charge or gratuity whatsoever for service rendered a
claimant.

The claimant must execute a DVA Form 21-22, naming a recognized
organization as his/her representative. This gives authority to any
accredited representative of that organization access to the
veteran's claim file and information contained therein. Disclosure
of this information cannot be made without further authorization
from the claimant.

Upon receipt of the DVA Form 21-22 or "power of attorney", the
organization named will be recognized as the sole agency for the

presentation of the claim. The power of attorney may be revoked
at any time and a new representative elected. A newly executed
DVA Form 21-22 automatically revokes any existing power of
attorney. The power of attorney may also be revoked by the
appointed representative. It is recommended that when con-
sidering an appeals process or once a notice of disagreement
is submitted, the claimant ensures proper representation and
continues through the appeal with the same representative.

If there are any questions concerning proper representation and
assistance with claims processing, please contact your local
Texas Veterans Commission office or Veterans County Service
Officer. Phone numbers are in the government section of your
telephone book.*

Contributed by Patti Blackburn, TVC Staff
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Special Benefits... (Cont. from Page 10)

"Benefit income" means any recurring
payments such as annuities, pensions,
retirement or disability benefits that
the veteran received during the 12-month
period immediately before applying for
special benefits, or payments received
later that are similar to benefits received
during the 12-month period.

The current SSI federal benefit rate is
$512, effective January 2000. This
means that the veteran's total other
monthly benefit income must be less
than $384 (75 percent of $512) in
order to receive the special veterans
benefits.

Evidence You May Need To Give Us
Following are examples of the kind of
information you may need to provide:

+ proof of birth;
+ proof of citizenship or alien status;
+ proof of your other income;
+ proof of your military service in

World War II, such as U.S. military
discharge papers (DD Form 214)
showing honorable discharge;

+ proof of service in the organized
forces of the Commonwealth of
the Philippines; and

+ proof of foreign residence once
you leave the United States.

For More Information
Contact your local Social Security
office for more information about
applying for benefits. If you are in the
Philippines, contact the SSA Division
of the Veterans Affairs Regional Office
in Manila (SSA Department of
Veterans Affairs, 1131 Roxas Boulevard,
0930 MANILA). If you are residing
elsewhere outside the U.S., contact
the nearest U.S. Embassy or
Consulate.*

Professional Social Worker, 
Juanita

Morales-Euresti, LMSW, LCDC,
stationed at the VA Medical Center in

Amarillo, Texas, has been nominated as the
"Outstanding VA Employee of the Month" for June
2000.

Ms. Morales-Euresti, graduated from the University of
Texas at Austin with her Masters of Science in Social
Work and graduated from Texas Tech University with a
Bachelors of Science Degree in Family Relations.

Prior to initiating her career with the Department of Veterans Affairs in Amarillo, Texas, in September of 1997, Ms.
Morales-Euresti worked with the Texas Attorney General's Office in Austin, Texas, as a Forensic Counselor/Interviewer.
She assisted the DA's Office in compiling evidence against alleged sexual perpetrators in the state of Texas. She also worked
with the Texas Prison System as a Licensed Chemical Dependency Counselor counseling felon inmates prior to their parole.

Emphasis in psychotherapy is Ms. Morales-Euresti specialty and her bilingualism in Spanish and English enables her to
provide a service to veterans and their families in their native tongue, a much-needed service in today's world.

Ms. Morales-Euresti is community oriented and directs a great deal of her time and energies to the Amarillo and surrounding
communities. At present Ms. Morales-Euresti is active in numerous community agency and organizations.

Ms. Morales-Euresti reports that her mission in working with the veterans in the Panhandle Area go hand in hand with the
Texas Veterans Commission Mission: serving those veterans who have given so much for our country. The Texas Veterans
Commission wishes to show our appreciation for Ms. Morales-Euresti by naming her the "Outstanding VA Employee of the
Month" for June 2000.*
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WWII Merchant Marine Veterans
Reminded to Apply for DD 214s
Probably after waiting 53 years for it to happen, most U.S.
Merchant Marine veterans who enlisted and trained in 1945 to be in
the invasion of Japan gave up on the idea of ever being recog-
nized for their service to their country. But it has happened. A
grateful nation has at last decided to recognize them. Now they
need to take steps to get their discharges and DD 214s to establish
their status legally as veterans.

Then there are those mariner vets who served during the hot part
of WWII and had to wait 43 years for a grateful nation to
remember them finally in 1983. By now, most have already
applied for and been awarded their discharges and DD 214s. But
their discharges, which record that they proudly served in the
Armed Forces of the United States, erroneously state their service
ended as of August 15, 1945, even though they served beyond
that date. Now they, too, can get new discharges and DD 214s
that reflect their length of service time more accurately.

Under a new law adopted near the end of 1998, Congress set
December 31, 1946 as the date that World War II ended for
mariners, which coincides with the date that it ended for all other
branches of the service. U.S. Merchant Marine ships were in

battle months before Pearl Harbor, and when hostilities ceased on
September 2, 1945, its ships kept on sailing and encountering
mines and other wartime hazards that killed and injured more of its
men.

December 31, 1946 had been the official date chosen by President
Truman to denote the official end of World War II and was
consistently used to govern everyone and everything else related
to the war except for the U.S. Merchant Marine veterans.
Extending mariners wartime service, therefore, past August 15, 1945
gives veteran status to those who enlisted for the invasion of
Japan. It also lets other mariner vets get full credit for all the time
they served after hostilities ended though dangers continued to
exist for them in all parts of the world.

Information on how mariners, either Japanese invasion or regular
WWII, can get their correct discharges and DD 214s and the
forms to apply for them, contact your nearest Texas Veterans
Commission office or Veterans County Service Officer. Phone
numbers are listed in the government section of your telephone
book. If you have access to the internet, go to Merchant
Marine web site at: http://www.USMM.org.*

Technology Training
Recently separated service members
interested in information technology
careers may be eligible for skills training,
certification, and job placement services,
thanks to a $200,000, four-state pilot
program between the U.S. Department of
Labor and the CompTIA Educational
Foundation.

Four grants of $50,000 each from the
department's Veterans' Employment
and Training Service (VETS) will help
military personnel transitioning to the
civilian economy in San Diego County,
the Austin-San-Antonio, Texas area,
Pensacola, Fla., and Norfolk, Va. They will
receive training information technology
skills to prepare and test for A+ professional
certification. The A+ certification is the
internationally recognized standard for
validating knowledge as well as technical
and customer satisfaction skills required
of an entry-level computer service
technician.

The services will be provided by the
CompTIA Educational Foundation, a
non-profit affiliate of the Computing
Technology Industry Association
(CompTIA), in collaboration with local
training providers and IT companies.
COMPTIA represents more than 8,000
member organizations, including hardware
and software manufacturers, systems
integrators, distributors and training
companies.

Depending on experience, assessment
results and skill proficiency, participants
will be placed in 25 to 30-day training
courses through New Horizons Computer
Learning Centers or directly into certi-
fication testing programs. Participants will
receive both technical and customer
service and business skills developed by
New Horizons and All Bases Covered. The
CompTIA Foundation, through All Bases
Covered, will also administer individual

assessment evaluations, subsidize the cost
of certification tests, provide job search and
placement services for each graduate, and
conduct 90-day follow-up reviews to
assess the quality of the program's
services. The average entry-level salaries
for computer service and support
technicians is $31,000; experienced
technicians earn as much as $64,000.

Each of the four pilot programs has a
goal to assess 30 individuals, provide
occupational skills training and certifica-
tion to 25 of them, and place 18 veterans
into jobs.

Recently separated service personnel in
the four areas participating in the program
can get more information from veterans
employment representatives in the local
Employment Service offices or, if still on
active duty, from Transition Assistance
Program facilitators at are military
installations.*
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The 1973 St. Louis
Fire & Lost Records
The National Archives & Records Administration is the official
depository for records of military personnel separated from
the United States Army, Air Force, Navy, Marine Corps & Coast
Guard. The records are housed in three locations: the National
Personnel Records Center (NPRC) in St. Louis, MO; the National
Archives Building in Washington, D.C; and the Washington
National Records Center in Suitland, MD.

The NPRC contains records relating to:
* U.S. Army officers separated after June 30, 1917, and enlisted

Army personnel separated after October 3 1, 1912.

+ U.S. Air Force officers and enlisted personnel separated
after September 1947.

* U.S. Navy officers separated after 1902, and naval enlisted
personnel separated after 1885.

+ U.S. Marine Corps officers separated after 1895, and enlisted
personnel separated after 1904.

+ U.S. Coast Guard officers separated after 1928, and enlisted
personnel separated after 1914.

+ Civilian employees of predecessor agencies (Revenue Cutter
Service, Life-Saving Service and Lighthouse Service) of the
U.S. Coast Guard from 1864-1919.

The Fire
It is difficult to determine exactly what was lost in the fire because
the records were not in any particular index. The records were
merely filed in alphabetical order for the following groups:

+ WWI: Army-November 1, 1912 to September 7, 1939

+ WWII: Army-September 8, 1939 to December 31, 1946

* Post WWII: Army-January 1, 1947 to December 31, 1959

Air Force-September 25, 1947 to December 31, 1963

Millions of records, especially medical records, had been
withdrawn from all three groups and loaned to the Department of
Veterans Affairs (VA) prior to the fire. The fact that one's
records are not in NPRC files at a particular time does not mean
that the records were destroyed in the fire.

Reconstructing Lost Records
If a veteran is advised that his or her records have been lost in
the fire, her or she may send photocopies of any documents that
they possess to the NPRC, particularly separation documents.
The address is National Personnel Records Center, Military

Personnel Records, 9700 Page Blvd., St. Louis, MO63132-5100. This
enables the NPRC to re-establish-files by adding those
documents to the computerized index and filing them permanently.

Alternate Sources of Military Service Data
In the event a veteran does not have any records in his or her
possession, the essential military service data may be available
from a number ofalternate sources.

+ The Department of Veterans Affairs (DVA) maintains records
on veterans whose military records were affected by the fire
if the veteran or a beneficiary filed a claim prior to July 1973.

+ Service information may also be found in various kinds of
"organizational' records such as unit morning reports, payrolls
and military orders on file at the NPRC or other National
Archives and Records Administration facilities.

There may also be a great deal of information available in records
division of the State Adjutant General, and other state "veterans
services" offices.

By using alternate sources, NPRC may often be able to
reconstruct a veteran's beginning and ending dates of active
service, the character of service, rank while in service, time lost
while on active duty, and periods of hospitalization. NPRC is
usually able to issue NA Form 13038, "Certification of Military
Service," considered the equivalent of a Form DD 214, "Report
of Separation From Active Duty," for the purpose of establishing
eligibility for veterans benefits.

Necessary Information for File Reconstruction
The key to reconstructing military data is to give the NPRC enough
specific information so the staff can properly search the various
sources. The following information is normally required:

* Full name used during military service

+ Branch of service

+ Approximate dates of service

+ Service number

Contributed by Cheryl McClintock, TVC Staff
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Educational
Benefits Update
Educational Opportunities for Texas
Veterans, Dependents & Military Personnel

Numerous educational opportunities are
available to Texas veterans, their dependents
and military personnel through tuition, fee
exemptions programs and repayment of
student loan programs sponsored by the
State of Texas or the Federal Government.

The most common program for Texas
veterans is the Hazlewood Act. The
Hazlewood Act grants a exemption from
tuition and some fees at public colleges and
universities in Texas. To be eligible, you
must have been a Texas resident when you
entered the service, serve at least 180 days
of active duty, have an honorable discharge
or general discharge under honorable
conditions, be a resident of Texas at the
time of induction, and have utilized all
other federal educational benefits.

This exemption may also apply to
dependent children whose parent died
while in the armed forces or who died as a
result of illness or injury connected with
service and to children of members of
the Texas National Guard and Texas Air

National Guard who died since January 1,
1946, while on active duty.

Children of prisoners of war, persons
missing in action are also exempt from
tuition and some fees at public colleges
and universities. To be eligible, you must
be a dependent child of a Texas resident
who is either a prisoner of war or missing
in action and you must be able to provide
the college registrar proof from the
Department of Defense of your parent's
veteran status. Also, you must be under
the age of 21, or under 25 if the majority
of your support comes from your parents.

It is possible for students attending a
public ROTC institution in Texas to be
exempt from tuition and fees and a partial
exemption from payment of room and
board. To be eligible, you must show
financial need and be a Texas resident
admitted to, or participating in, an eligible
ROTC program. You must become a
member of the Texas Army or Air National

Guard and meet the Guard's performance
standards, meet the academic and personal
conduct standards of the college, take at
least 12 hours a semester, and you must
accept a commission as a lieutenant upon
graduation and serve at least four years as
a commissioned officer. You must also
be chosen by the institution's ROTC
Exemption Selection Committee.

The U.S. Army may repay the guaranteed
student loans of the Perkins Loan Program
for people serving in the Army or the Army
Reserves. For each year of service on
active duty, the Army will repay $1,500 or
one third of the outstanding debt, which-
ever is greater. For each year of service in
the reserve, the program eliminates 15%
of your outstanding indebtedness, or
$500, whichever is greater.

Additional information on these programs
may be obtained from the director of
financial aid at any public college or
university in Texas.*

Contributed by Mike O'Connell

Changes to VA Education Benefits
Public Law 106-117 contains some provisions that may affect your Montgomery GI Bill - Active Duty (MGIB) education benefits or

Dependents' Education Assistance (DEA) benefits.

MGIB - VA CAN PAY FOR PREP COURSES
Previously, prep courses for college or graduate school entrance exams could not be approved for benefits. Now, the law allows VA to
pay MGIB benefits for approved prep courses. VA can pay for courses taken on or after November 30, 1999.

MGIB - SOME OFFICER TRAINING SCHOOL GRADUATES CAN BE ELIGIBLE
Before this law, certain enlisted persons or warrant officers who completed Officer Training School were ineligible for MGIB benefits.
Now, these individuals are eligible. Those made newly eligible will have 10 years from their date of discharge or until December 1,
2009, whichever is later, to use their benefits. VA can pay for courses taken on or after November 30, 1999.

SOME SURVIVING SPOUSES CAN RECEIVE BENEFITS AGAIN
Before this law, VA had to stop surviving spouses' DEA benefits if the spouses remarried or presented themselves as married. Now the
law has been changed so that surviving spouses who had remarried can receive DEA benefits again if their remarriages end in one of the
following ways: death, divorce, or ceasing to live with another person and presenting themselves in public as married.*

Source: VA Circular 22-00-1, Appendix A, January 20, 2000
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VA Makes it
Easier for

Electronic Deposit
The Department of Veterans Affairs (VA) has a new
telephone number for those who are inquiring about
Direct Deposit/Electronic Funds Transfer (DD/EFT)
initiative.

The new number is 1-877-838-2778. Veterans,
dependents and financial institutions can receive
information about EFT. A telephone unit has been set
up at the VA Regional Office in Muskogee, Oklahoma.
VA hopes this will provide better customer service
to those inquiring about this program, or want to enroll
or change their direct deposit.

The hours of operation for the helpline is Monday through
Friday from 7:30 a.m. to 4:00 p.m. Central Standard Time
(CST).*

I~ I

There is a new web site for veterans and family members to use that
has over $300 million worth of scholarships targeted toward the
military community. Five students at Arizona State University
developed this site.

The site also has links to over 500 schools and information on military
credit, tuition and feets, job placement and information on each
school. It also has all federal and state education benefits and tips on
how to use military experience to get admitted to schools and much
more.

The target population is veterans getting out of the service and who
are not aware what they are entitled to or where to get information.

The web address is: http://www.gibilexpress.com

CHANGE IN PAYMENT DATE FOR

COMPENSA TION & PENSION BENEFITS
In 2000, FY 2000 ends on September 31 which is a Saturday and
FY 2001 begins on Sunday, October 1. In accordance with past
procedures, veterans would expect to receive their checks from VA
on Friday, September 30. However, this situation violates the
spending caps enacted under PL 105-33, the Balance Budget Act
of 1997, since there would be 13 payments in FY 2000 instead of the
normal 12. As a result, VA is adjusting its payment schedule to con-
form with the requirements of PL 105-33 and compensation and pen-
sion payments for September 2000 will be received or electronically
transmitted on Monday, October 2.

"THE MOVING WALL" TO VISIT TEXAS
"The Moving Wall" will visit the Dallas, Texas area in September. From
September 7 through 13, 2000, the Wall will be set up at Veterans Park
on the shores of Lake Tawakoni, off State Hwy. 34 in Hunt County,
Texas. This event is hosted by the Northeast Texas Veterans
Coalition, Greenville, Texas.

"The Moving Wall", first built in 1984, is a half-size replica of the
Washington, DC Vietnam Veterans Memorial. When John Devitt
attended the 1982 dedication in Washington, he felt the healing
power of "The Wall". He vowed to take that healing to persons
who did not have the opportunity to go to Washington. Three of
these Moving Walls now travel the USA spending about a week
at each site.

For further information regarding the scheduled Texas stop, please
contact Mr. Charles Engle, Hunt County Veterans Service Officer, at
903/408-4245 or via email at: huntcovet@argontech.net.
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53rd Annual
Statewide

Conference

September 25 - 29, 2000

Holiday Inn Select
77 NE Loop 410

San Antonio, Texas 78216
210/ 349 9900

Monday, Sept. 25 is the designated travel day. Also,
the CSO Accreditation test will be administered on
Monday.

The 3rd Annual "Bent Shaft" Golf Toumament will also
be held on Monday.

Further details on the tournament and the conference
will be announced at a later date.

MILITARYSCHOLARSHIPS
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FOR
IMMEDIATE

RELEASE

Dallas-Fort Worth Cemetery Dedicated
According to ,Veterans County Service Officer for
County, the Dallas-Fort Worth National Cemetery, the 118* Department of Veterans Affairs (VA) national cemetery and
the sixth in Texas, was officially dedicated Friday, May 12, in a ceremony honoring the Nation's veterans.

VA Secretary Togo D. West, Jr. presided over the dedication ceremony, which was attended by national, state and local
officials, various veterans service organizations, area veterans and their families. Texas Congressman Martin Frost, in
whose district the cemetery is located, was one of the featured speakers.

The $12.7 million national cemetery is located near Mountain Creek Lake, between Dallas and Fort Worth. More than
460,000 veterans live in the north central Texas area. VA's other national cemeteries in Texas include Fort Sam Houston,
Houston, Kerrville, Fort Bliss and San Antonio.

The national cemetery provides more than 280,000 burial spaces once the 638-acre cemetery is fully developed. The
110-acre first phase project will contain approximately 14,600 gravesites, 2,000 pre-placed graveliners, and 2,200
columbarium and garden niches for cremated remains.

The site also includes an entrance area, public information center, administration and maintenance complex, flag/assembly
area, memorial walkway, two committal service shelters, roadway system, landscaping, utility systems and an irrigation
system.

With additional expansion, the cemetery is projected to provide burial space for eligible veterans and their dependents well
into the next century. It will become a focal point for patriotic observances and ceremonies.

Veterans with discharges other than dishonorable, their spouses and dependent children are eligible for burial in a VA
national cemetery. VA also provides grave markers or headstones for the unmarked graves of eligible veterans even if they
are not buried in a national cemetery.

Information on VA burial benefits can be obtained from national cemetery offices or by calling VA regional offices toll-free
on 1-800-827-1000, or from VA web sites on the Internet at http://www.va.go or hftp://www.cem.va.go. You may also
contact the nearest Texas Veterans Commission office or Veterans County Service Officer.
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South Texas Veterans Health Care System
Audie L. Murphy Memorial VA Medical Center
7400 Merton Minter Blvd.
San Antonio, Texas 78284

20th NATIONAL VETERANS WHEELCHAIR GAMES
JULY 4-8, 2000

VOLUNTEERS NEEDED!

ALL SPORTS VENUES
TRACK AND FIELD
SWIMMING
QUAD RUGBY
BOWLING
ARCHERY
SLALOM
AIR GUNS
BASKETBALL
MOTORIZED RALLY
SK RACE
TABLE TENNIS
WEIGHT LIFTING
SOFTBALL
9 BALL

OPENING CEREMONY
TRANSPORTATION ASSISTANTS
COMMUNICATIONS
VOLUNTEER REGISTRATION
AWARDS AND RECOGNITION
PUBLIC RELATIONS
MEAL SERVERS
RUNNERS
DRIVERS
EQUIPMENT SET UPTAKE DOWN
HOSPITALITY
MEMORABILIA
ICE, TOWELS WATER
STUFFING PACKETS PRIOR TO GAMES
SMALL SNACK CONTRIBUTORS

CALL 210-617-5107
BETWEEN 7:30 AM AND 4:30 PM

TO EXPRESS YOUR INTEREST IN VOLUNTEERING FOR THIS MAJOR SPORTING EVENT

SPONSORED BY
THE PARALYZED VETERANS OF AMERICA

AND
THE DEPARTMENT OF VETERANS AFFAIRS

THANK YOU!
VOLUNTARY SERVICE, SOUTH TEXAS VETERANS HEALTH CARE SYSTEM

iamian



Texas Veterans Commission

P.O. Box 12277
Austin, Texas 78711

(512) 463-5538; (FAX) (512) 475-2395
texas.veterans.commission@tvc.state.tx.us

http://www.main.org/tc
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