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Annual Enrollment for retirees who are not
eligible for Medicare
During tnis time, you will be able to make changes to
insurance plans for yourself and your covered dependents,
including medical, dental, and life insurance.

Annual Enrollment for Medicare-eligible retirees and
survivors will be in fall 2014.

Remember: dependents are in the same enrollment
periods as their retirees or survivors through which
they have coverage.

Plan Year 2015 Changes
- Premium contribution rates for non-Medicare Advantage

health plans (HealthSelectM of Texas, Community
First Health Plans, and Scott & White Health Plan) and
HumanaDental DHMO will change on September 1, 2014.
Rates for the State of Texas Dental Choice PlansM and
optional life insurance will not change in Plan Year 2015.

" A new dental option is available this plan year: The State
of Texas Dental Discount PlansM. More information about
the State of Texas Dental Discount Plan will be available
in your Annual Enrollment packet.

- If you want to know more, visit www.ers.state.tx.us/
Retirees/AnnualEnrollment or call toll-free at
(866) 399-6908 (TDD users: toll-free at (800) 735-2989).

Look for your summer
Annual Enrollment packet
in the mail
You'll receive your Annual Enrollment
packet a week or two before your
Annual Enrollment phase begins (if
you haven't received it already). Any
changes you make in the summer
enrollment period are effective
September 1, 2014.

Annual Enrollment for Medicare-
eligible retirees and survivors will
be in fall 2014.

Here's what you'll find in
your Annual Enrollment
packet:
:= Personal Benefits Enrollment

Statement (PBES)

- Lists what your current coverage is,
what coverage is available to you,
and Plan Year 2015 premium rates

- Same information through your
online ERS account

" Log into your account at any time to
find out your coverage and costs

[b Retirees and Families Annual
Enrollment Guide

- Provides information about all of
your Annual Enrollment options, fair
schedule, new benefit information,
and required legal notifications

[-1State of Texas Dental Discount
Plan Information

- Outlines the benefits of a new
dental option, the State of Texas
Dental Discount Plan
(See page 2)
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Patient-centered medical homes:
A health care concept that's saving money
A lot of health care costs are increasing year after year.
But ERS has found one way to slow that trend while
actually improving the quality of your care. It's called a
patient-centered medical home (PCMH), and some of
you are probably already benefitting from it.

ERS patient-centered medical homes

TRINITY MOTHER
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- Saved the plan $31 million since 2011

- Received national award from the State and Local
Government Benefits Association

- Recognized in Governing magazine

Here's how it works:
- The PCMH is a big medical practice that agrees

to serve as your home base for health care. Your
primary care doctor, your specialists, and other
types of providers all work together in one place
("your medical home") to ensure that you are getting
the best possible coordinated care.

" ERS negotiates payments for large, integrated
groups of primary care physicians, specialists, and
health care providers. These payments are based
not just on the amount of services the groups
provide, but also on whether they meet certain
measures that help ensure quality of care.

" ERS pays these groups a monthly fee - on top
of the regular payments they receive for seeing
patients - so they can invest in electronic records,
nutritionists and health coaches, or other resources
to improve coordination of care.

- If a PCMH practice cuts its cost trend by a set
amount while meeting quality care measures, it
earns a share of the savings.

The great news is that we're seeing slower cost
increases. The really great news is that patients are
receiving higher-quality care, as shown in measures
that include:
- fewer emergency room visits,

" fewer patients going back to the hospital after
they're released,

- fewer and shorter inpatient hospital stays, and

- more people taking their prescriptions as directed by
their doctors or pharmacists.

We're improving the way your health care is provided
and we plan to add more groups to the PCMH project
in the future.

STATE / TEXAS
E Dental Discount Plan

New dental discount plan
Starting September 1, 2014

The ERS Board of Trustees has awarded the third-
party administrator contract for the Texas Employees
Group Benefits Program (GBP) dental discount plan
to Careington International Corporation. The contract
is for a four-year term beginning September 1, 2014
through August 31, 2018.

The new plan has been named the State of Texas
Dental Discount PlansM and will be one of the three
dental offerings through the GBP. The dental discount
plan is not insurance, but rather a discount program for
dental services. The plan's participating dentists have
agreed to accept a discounted fee from participants as
payment-in-full for services performed. This is the first
time the GBP is offering a dental discount plan.

Medicare-eligible retirees will have a chance to enroll in
the new plan during fall Annual Enrollment, with a plan
start date of January 1, 2015.

Complete information will be available to you during
your Annual Enrollment period from June 30-July 11.
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Kari, ERS Retirement
Counselor
Who helped you when you retired? If you
don't know her already, meet Kari! Kari has
worked for ERS Customer Service for six
years, providing impeccable service and
the very best counseling to our members.
"I truly love being a retirement counselor.
My husband works in an ER and when he
leaves for work, he says, 'I'm off to save the
world!' In a way, I feel that way as well."

Read more about Kari in the
J electronic version of Your ERS

Connection.

Partner with Humana for
a healthier life
Humana, administrator of HealthSelect
Medicare AdvantagesM, wants to be your
partner in living a healthier life.

HealthSelect Medicare Advantage encourages
a healthier lifestyle through the following
programs:

- SilverSneakers: Exercise at participating
gyms, at no cost to you.

- Humana Health Coaches: Talk about
managing stress, quitting tobacco,
healthier eating, and other topics
focused on your overall well-being.

- Preventive services: Make time for
your annual physical, preventive health
screenings, and vaccines. Talk to your
doctor about which preventive services you
need and how often you need them.

Find more information on the HealthSelect
Medicare Advantage Plan by visiting
www.humana.com/ersmedicareadvantage
or calling Customer Care at (855) 377-0001,
Monday through Friday, from 8 a.m. to
8 p.m. CT.

eep Dependents Covered
As part of our efforts to ensure the long-term viability of
benefits for our members, ERS is working with Aon Hewitt
to conduct a dependent eligibility audit for the Texas
Employees Group Benefits Program (GBP). The audit will
reduce fraud by ensuring that only eligible dependents
receive health coverage. Aon Hewitt also conducted ERS'
dependent eligibility audit in 2011.

The current audit is conducted in two parts.
- The first part included dependents who were added to

GBP health coverage after the previous audit in 2011.

" The second part will be for new dependents as they are
added to GBP health coverage. This ongoing verification
is scheduled to begin in July 2014.

What does the ongoing verification mean for you?
If you add a dependent to GBP health coverage, Aon
Hewitt will send you a series of notifications requesting
eligibility documentation. For example, if you want to add
your grandchild to coverage, you may need to submit a
birth certificate, as well as documentation showing that your
grandchild is eligible to be covered as your dependent (such
as a document of legal custody or managing conservatorship,
or a federal tax return). If you want to add your spouse to
coverage, you may need to provide a marriage license.

If you are included in the verification process, you will need to:

1. Read the letters from Aon Hewitt to determine which
dependents are included in the verification, the type of
documents to submit, and the due date for document
submission.

2. Gather the required documentation.

3. Send the required documentation to Aon Hewitt by
the due date listed in the letter from Aon Hewitt.

If your dependent is eligible for coverage, his or her
coverage will continue uninterrupted by the verification
process. If your dependent is ineligible for coverage,
ERS will remove him or her from all GBP coverage.

Contact Aon Hewitt with questions.
If you have questions about the verification process,
contact the Aon Hewitt Dependent Verification Center
toll-free at (800) 987-6605. Aon Hewitt is available from
7 a.m. to 10 p.m. CT, Monday through Friday. You can
check on the status of your dependent's verification,
obtain documents, and access helpful information at:
www.yourdependentverification.com/plan-smart-info.
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Take another look!
We've improved the ERS
website, and we invite you
to take a look.

Visit www.ers.state.tx.us,
then let us know what you think on our feedback survey.

E Read more about the process and new
' ~website updates in the electronic version

of Your ERS Connection.

Choose the electronic version
_-._. of Your ERS Connection to:
" get information sooner,

* go green, and

- cut costs,

* read the full story.

More details and information available online for articles

with the El icon. On the ERS homepage click the

"Retirees" tab, then click "Retiree News" on the left to

read the full story.

CVS joins Extended Day Supply
(EDS) networks across Texas, U.S.
On June 1, CVS joined H-E-B, Walmart, and hundreds
of other pharmacies that participate in Caremark's and
SilverScript's EDS networks. The EDS networks allow
HealthSelectM of Texas Prescription Drug Program
and HealthSelect Medicare RxsM participants to fill 31-
to 90-day supplies of maintenance medicines at lower
out-of-pocket costs than they would pay for 30-day
prescriptions. To find EDS network pharmacies near
you, use the pharmacy locator at:

- caremark.com/ers, if you're in the HealthSelect
drug program (administered by Caremark), or

- ers.silverscript.com, if you're in HealthSelect
Medicare Rx (administered by SilverScript).

J Read more about the growing EDS network in
the electronic version of Your ERS Connection.
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